BANCO PATAGONIA S.A.

MINUTES OF BOARD MEETING No. 2680 (02.10.16):

A meeting of the Board of Directors of BANCO PATAGONIA S.A. was held at Avenida de Mayo 701,
27" floor, City of Buenos Aires. The undersigned Directors were present at the meeting. It is hereby
stated for the record that Mr. Admilson Monteiro Garcia and Mr. Claudemir Andreo Alledo were
attending through means of simultaneous transmission of sound, images and words, in accordance
with the provisions of section twelve of the Bylaws and regulations in force, delegating their signature
to this Act on Mr. Antbnio Carlos Bizzo Lima and Mr. Rubén Miguel Iparraguirre, respectively. Also
present was Ms. Ménica Maria Cukar, on behalf of the Statutory Audit Committee. At 04:00 p.m. a
guorum was present, and the President stated that the meeting, having been duly convened, was to
discuss several aspects related to the Company's activities. Extensive discussion ensued on various
matters and the following Agenda was to be discussed:

\ l. Items to be Discussed

1. Consideration of Financial Statements corresponding to the Company's fiscal year beginning on
January 1 and ending on December 31, 2015, the Independent Auditors' Report, the Statutory
Audit Committee's Report, and the Management Report under CNV Rules, Title IV, Chapter I,
section 4, as amended.

2. Consideration of the Annual Report corresponding to fiscal year ended as of December 31, 2015,
incluiding the Report on the degree of compliance with the Code of Corporate Governance.

3. Audit Committee - CNV 's Report, in compliance with the provisions of Act N° 26,831, section 110,
and CNV Rules, Title Il, Chapter Ill, section 18, paragraph C, as amended.

l. Items to be Discussed

1. CONSIDERATION OF FINANCIAL STATEMENTS CORRESPOND ING TO THE COMPANY'S
FISCAL YEAR BEGINNING ON JANUARY 1 AND ENDING ON DE CEMBER 31, 2015, THE
INDEPENDENT AUDITORS' REPORT, THE STATUTORY AUDIT C OMMITTEE'S REPORT AND
MANAGEMENT REPORT UNDER CNV_RULES, TITLE 1V, CHAPTER lll, SECTION 4, AS
AMENDED: The President, informed that Banco Patagonia S.A. balance sheet corresponding to the
Company's 92™ fiscal year, ended on 12.31.2015, and the related statements of income, of changes
in shareholders' equity and cash flows, and their equivalents, and the Consolidated Financial
Statements for the fiscal year ended as of that date, with their corresponding notes and exhibits, had
been distributed in advance to the Directors and Statutory Auditors, under regulations in force. Also
informed that, in accordance with current CNV Rules Title IV, Chapter Ill, section 4, as amended, a
draft Management Report as of 12.31.15 had been requested to the Administration Manager. Also
explained that said Report consisted of a summary of the Bank's activities and the main accounts in
the Balance Sheet. The President updated the attendees that under BCRA (Central Bank of
Argentina) standards, the balance sheet, statement of income, statement of changes in shareholders'
equity and cash flows, and their equivalents, as of 12.31.2015, and the Exhibits that specify so, are
presented with comparative balances as at end of prior year.

The documents to be discussed in the meeting result from the entries made on the Company's
accounting books, kept in accordance with current legal regulations, and from supporting documents.
Considering the above and, the fact that the officers present at the meeting are familiar with the
above-mentioned documents, the President proposed that transcription of said documents in the
Minutes was omitted and that said documents were approved. Extensive discussion ensued on
several aspects related to the information included in the above-mentioned Financial Statements, after
which the motion was unanimously apProVed. --------=-mmm e e e

The President next proposed that, within legal terms, the Call to Shareholders' Meeting could be
discussed at another Board Meeting. After brief discussion, and upon motion duly made, seconded
and unanimously adopted, the Vice-President's proposal was approved.----------=-=-==mmmmmommmmmmommmee

Next, Mr. President submits for consideration by the attendees the Independent Auditors' Report on
the statements just approved. After some discussion, the Report is acknowledged and its transcription
in these minutes is resolved:

INDEPENDENT AUDITORS' REPORT ON FINANCIAL STATEMENT S

To the President and Directors of

Banco Patagonia S.A.

Legal address: Av. de Mayo 701, 24" Floor

Taxpayer Identification Number (C.U.L.T.): 30-50000661-3
City of Buenos Aires



Report on the financial statements

We have audited the accompanying interim financial statements of Banco Patagonia S.A. (“the Bank”),
which include the statement of financial position as of December 31, 2015, the statements of income,
changes in shareholders’ equity and cash flows and cash equivalents for the fiscal year then ended, Notes
1 to 32, and Exhibits A, B, C, D, E, F, G, H, I, J, K, L, N, and O presented as supplementary information.
We have also audited the accompanying consolidated financial statements of Banco Patagonia S.A. and its
subsidiaries, which include the consolidated statement of financial position as of December 31, 2015, and
the consolidated statements of income and cash flows and cash equivalents for the fiscal year then ended,
Notes 1 to 8, and Exhibit 1, which are presented as supplementary information.

The figures and other information for the fiscal year ended December 31, 2014 are an integral part of these
financial statements and should be read in conjunction with the figures and information for the current fiscal
year.

Board of Directors’ and Management’s responsibility for the financial statements

The Board of Directors and Management are responsible for the preparation and fair presentation of the
accompanying interim financial statements in accordance with the accounting standards established by the
Argentine Central Bank (“BCRA”"), and for such internal control as the Board of Directors and Management
determine is necessary to enable the preparation of financial statements that are free from material
misstatement.

Auditors’ responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted
our audit in accordance with the auditing standards set forth by Technical Resolution No. 37 of the
Argentine Federation of Professional Councils of Economic Sciences (“FACPCE” is the acronym is
Spanish) and the “Minimum Standards applicable to External Audits” set forth by the B.C.R.A. Those
standards require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material misstatement. An
audit involves performing procedures on a selective test basis to obtain audit evidence about the amounts
and disclosures in the financial statements. The procedures selected depend on our judgment, including
the assessment of the risks of material misstatement of the financial statements. In making those risk
assessments, we consider internal control relevant to the Bank’s preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the effectiveness of the Bank’s internal control. An audit also
includes evaluating the appropriateness of the accounting policies used and the reasonableness of the
significant estimates made by management, as well as evaluating the overall financial statement
presentation. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.

Opinion

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of Banco Patagonia S.A. as of December 31, 2015, the results of its operations, the changes in
equity and cash flows and cash equivalents for the fiscal year then ended, as well as the consolidated
financial position of Banco Patagonia S.A. and its subsidiaries as of December 31, 2015, and the
consolidated results of operations and cash flows and cash equivalents for the fiscal for the fiscal year then
ended in conformity with accounting standards established by the B.C.R.A.

Emphasis paragraph

Without modifying our opinion, we draw users’ attention to the information presented in Note 3 to the
accompanying standalone financial statements, where it is stated that such financial statements have been
prepared by the Bank’s Board of Directors and Management in compliance with the accounting standards
set forth by the BCRA, which differ in terms of certain valuation and presentation criteria from the
professional accounting standards in force in the City of Buenos Aires, Argentina, described in Note 3.

Report on other legal and regulatory requirements

In compliance with legal provisions in force, we report that:

a) the accompanying financial statements have been transcribed into the Inventory Book, and arise from
the Bank’s accounting records, which, in their formal aspects, are kept pursuant to the legal provisions
in force. The information systems used to generate the information included in the financial statements
are kept under the security and integrity conditions based on which they were duly authorized,;

b) we have performed the anti-money laundering and terrorist financing procedures set forth by the
applicable professional standards issued by the FACPCE;



c)

d)

e)

f)

9)

h)

as of December 31, 2015, the Bank records the minimum shareholders’ equity and counterparty
required by the Argentine Securities Commission (CNV), as mentioned in Note 16 to the accompanying
standalone financial statements;

the accompanying consolidated financial statements have been prepared by the Bank's Board of
Directors and Management, in their significant aspects, in compliance with consolidation standards set
forth by Communications “A” 2227 and 2349 of the BCRA, which are disclosed in notes 1 to 8 to such
consolidated financial statements;

as of December 31, 2015, there is no evidence of noncompliance with the significant aspects of the
monetary and technical regulations set forth by the BCRA in relation to information provided to the
BCRA on consolidated bases;

we have reviewed the reporting summary (sections “Relevant aspects”, “Consolidated financial
position”, “Consolidated statement of income”, “Consolidated statement of cash flows”, “Main
indicators” and “Additional information required by section 12 of chapter lll, title IV of CNV regulations”),
based on which, as far as it relates to our area of responsibility, we have no observations;

as of December 31, 2015, the accrued liability for retirement and pension contributions payable to the
Argentine Pension Fund System arising from the accounting records of amounted to $ 50,996,777, no
amounts being due as of that date; and

as required by article 21, paragraph e, Section VI, Chapter I, Title Il of NT 2013 of the CNV, we report
that:

- the ratio between the total audit services provided by us for the issuance of independent
auditors’ reports and other special-purpose or attest reports on accounting or financial
information invoiced to the Bank and the total amount invoiced to the Bank during the year
ended December 31, 2015 is 84%;

— the ratio between the total audit services invoiced to the Bank and the total audit services
invoiced to the Bank and its subsidiaries and related companies is 78%; and

— the ratio between the total audit services invoiced to the Bank and the total amount invoiced to
the Bank and its subsidiaries and related companies, including audit services, is 68%.

City of Buenos Aires, February 10, 2016. KPMG, C.P.C.E.C.A.B.A. - Vol. 2 — Fo. 6. Mauricio G. Eidelstein,
Partner, Public Accountant (U.B.A.),C.P.C.E.C.A.B.A. Vol. 120 — Fo. 228.”

Next, the attending Statutory Auditor, Ms. Monica Cukar, on behalf of the Statutory Audit Committee,
stated that after reviewing Banco Patagonia S.A. documents relative to fiscal year No. 92, ended on
12.31.2015, incluiding the Annual Report, said Committee issued their report, as follows:

STATUTARY AUDIT COMMITTEE'S REPORT

To the Shareholders and Directors of
BANCO PATAGONIA S.A.

Legal address: Avda. de Mayo 701, Floor 24
City of Buenos Aires

1. Report on the financial statements

We have examined the inventory book and the accompanying statement of financial position of BANCO
PATAGONIA S.A. (the “Bank™) as of December 31, 2015 and the statements of income, changes in
shareholders’ equity, cash flows and cash equivalents for the fiscal year then ended, Notes 1 to 32, and
Exhibits A to L, N and O. We have also examined the accompanying consolidated statement of financial
position of Banco Patagonia and its subsidiaries, indicated in Note 1 to the consolidated financial statements
as of December 31, 2015, and the consolidated statement of income, and cash flows and cash equivalents,

Notes 1 to 8 and Exhibit 1, which are presented as supplementary information, the Letter to Shareholders

and the Report on Compliance with the Code of Corporate Governance.



2. Board of Directors’ and Management'’s responsibility

The Board of Directors and Management are responsible for the preparation and fair presentation of the
financial statements detailed in paragraph 1 in accordance with the accounting standards established by the
Argentine Central Bank (“BCRA”"). This responsibility includes designing, implementing and maintaining
proper internal control so that the financial statements are free from material misstatements, whether due to
fraud, omission or error; selecting and applying appropriate accounting policies, and making accounting

estimates that are reasonable in the circumstances.

3. Statutary Audit Committee’s responsibility

4.

Our examination was made in compliance with the standards in force governing the Statutary Committee’s
duties. These standards require that the financial statements be examined according to effective auditing
standards, including the verification of the consistency of the documentation examined with the information
on corporate decisions recorded in the minutes of meetings, as well as the compliance of such decisions
with the law and the bylaws in their formal and documentary aspects. In order to perform our professional
work in relation to the documents detailed in paragraph 1, we have reviewed the audit performed by the
external auditors of the Bank, KPMG, member firm of KPMG International, in accordance with the auditing
standards set forth by Technical Resolution No. 37 of the Argentine Federation of Professional Councils of
Economic Sciences (FACPCE) and the “Minimum Standards applicable to External Audits” set forth by the
BCRA, having issued an unqualified opinion on February 10, 2016.

Those standards require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material misstatement. An audit
involves performing procedures on a selective test basis to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditor’s judgment, including
the assessment of the risks of material misstatement of the financial statements. In making those risk
assessments, the auditor considers internal control relevant to the Bank’s preparation and fair presentation
of the financial statements in order to design audit procedures that are appropriate in the circumstances, but
not for the purpose of expressing an opinion on the effectiveness of the Bank’s internal control. An audit also
includes evaluating the appropriateness of the accounting policies used and the reasonableness of the
significant estimates made by Management, as well as evaluating the overall financial statement
presentation.

As a management control is outside the scope of the Statutary Audit Committee’s responsibilities, we have
not evaluated the business criteria and decisions taken by the Bank’s different areas, since it is the exclusive
responsibility of the Company’s Board of Directors. We believe that the audit evidence we have obtained is

sufficient and appropriate to provide a basis for our audit opinion.

Conclusion

Based on our work and on the report dated February 10, 2016, issued by Mauricio G. Eidelstein (Partner of
KPMG, member firm of KPMG International), in our opinion, the financial statements detailed in paragraph 1
present fairly, in all material respects, the financial position of BANCO PATAGONIA S.A. as of December
31, 2015, the results of its operations, and cash flows and cash equivalents for the fiscal year then ended, in

conformity with accounting standards established by BCRA.



5.

Other accounting matters

The financial statements detailed in paragraph 1 have been prepared by the Bank’s Board of Directors and

Management following BCRA.’s regulations, which implies a departure from the professional accounting

standards in force in the City of Buenos Aires, as described and quantified in Note 3 to the accompanying

standalone financial statements.

Report on other legal and regulatory requirements

In compliance with legal provisions in force, we report that:

a)

b)

c)

d)

f)

In exercise of our legal supervision duties, during the fiscal year ended December 31, 2015, we have
performed the remaining procedures set forth in section 294 of Law 19550 that we considered necessary
in accordance with the circumstances including, among others, whether the directors’ bond has been

posted and maintained, and we have no observations to make.

The financial statements of BANCO PATAGONIA S.A. detailed in paragraph 1 arise from the accounting
records, which, in their formal aspects, are kept pursuant to the legal provisions in force, the regulations
of the BCRA. and Resolution No. 4810/EMI of the Argentine Securities Commission (CNV) dated
October 21, 2008, and have been transcribed into the Financial Statements Book. Inventories are

recorded in the Inventory Book.

We have reviewed the “2015 Annual Report” and have no comments to make as far as it relates to our
area of responsibility and report that the statements regarding future events remain the exclusive
responsibility of directors. As regards the Report on Compliance with the Code of Corporate Governance
issued by the Bank’s Board of Directors pursuant to article 1, paragraph a.l), Chapter 1), Section I, Title
IV of CNV rules (as amended in 2013), which will be filed with such body as an exhibit to the Letter to
Shareholders, we report that, based on our analysis, there is no evidence indicating that the information
provided by the Board of Directors to the Statutary Audit Committee and included in the aforementioned

report is not true.

In compliance with article 105, Law No. 26831 and articles 21 — Section VI, Chapter llI, Title Il — and 4,
paragraph d) — Section Ill, Chapter |, Title Xl of the CNV. rules (as amended in 2013) — on the
independence of external auditors and the quality of the auditing standards applied and of the Bank’s
accounting policies, the external auditors’ report mentioned in paragraph 4 above includes a
representation that the auditing standards in force in the Republic of Argentina, which contain the
independence requirements, have been applied, and does not contain any qualifications as to the

application of these standards.

As far as it relates to our area of responsibility, we have no significant observations to make in relation to
the information included in Note 16 to the accompanying financial statements as of December 31, 2015
regarding the minimum shareholders’ equity and counterparty required by the Argentine Securities
Commission (CNV).

We have performed the anti-money laundering and terrorist financing procedures set forth by the
applicable professional standards issued by the FACPCE of the City of Buenos Aires, Republic of

Argentina.



City of Buenos Aires, February 10, 2016. On behalf of the Statutory Audit Committee: Mdnica M. Cukar -
Statutory Auditor, Public Accountant (UBA) C.P.C.E.C.A.B.A. Vol 147 — Fo. 66.”

2. CONSIDERATION OF THE LETTER TO THE SHAREHOLDERS CORRESPONDING TO THE
FINANCIAL YEAR ENDED ON DECEMBER 31, 2015, INCLUIDI NG THE COMPLIANCE WITH THE
CORPORATE GOVERNANCE CODE’'S REPORT: The President, then explained that the Financial
Statements corresponding to the 92" fiscal year ended on 12.31.2015 having been approved, the
Letter to the Shareholders, which includes the Compliance with the Corporate Government Code’s
Report, for the year ended as of that date should be considered.

Therefore, the President presented the Letter to the Shareholders to the Board for consideration and
stated that the Directors and Statutory Auditors were familiar with the contents thereof since the
document had been distributed in advance. Next, the President proposed that the Letter to the
Shareholders be considered as read and approved, and fully included in the Minutes of the meeting.
After extensive discussion, the Letter to the Shareholders was unanimously approved as per the
following text:

12015 ANNUAL REPORT

To our Shareholders,

In compliance with legal and statutory provisionsfarce, the Board of Directors of Banco Patagdi&. submits the
documentation corresponding to the 92st corporasntial year ended on December 31, 2015 to theeShhlers for their
consideration, which consists of the Annual RepBdlance Sheet, Profit and Loss Statement, Stateafebhanges in
Shareholders' Equity, Statement of Cash Flow argh Gdow equivalents, the complementary notes, éshitmd Table I,
Profit Distribution Proposal, Report of the Indegdent Auditors and Report of the Statutory Audit Qaittee.
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1. ECONOMIC AND FINANCIAL SYSTEM CONTEXT

Economic Perspective of the World and the Republiof Argentina

In 2015, world economy grew at moderate ratesh#jigclose to 3%, marking a slight slowdown respeetprevious year,
and at the same time, implying the lowest annualvgr pace since the 2008-2009 global crisis. Thenrodgin for the
slowdown in global growth was the moderate growtreimmerging economies, which, as a whole, has actatedlfive
consecutive years of economic slowdown.

The economic slowdown in the emerging economiesidezi a new moderation in China’s growth, but ind¢hse of Latin
America, it directly became a drop in the Gross Bstic Product, something that had not happeneé £009.

This scenario of unfavorable economic dynamich@éeamerging countries in general, and Latin Ameirigaarticular, was
compensated partly with the economic growth in U&BAich remained around 2.5% as in 2014, and andwgment in the
modest growth of the Eurozone, which was arounébtlcémpared to the figure lower than 1% in 2014, greddownturn
of the two previous years.

The positive performance of USA’s economy impliealt by the end of 2015, the abandonment of thieypof practically
null short-term interest rates took place. Evenugioat the beginning of a new cycle of monetarytramtion in the world
main economy, it was expected and was mostly tékegranted, it had the predictable consequenceb@global value of
the dollar. The value of the dollar adjusted byaitibn strengthened by almost 10% in 2015, a reatadn added to the 7%
occurred in 2014. In this way, the US currencyteashed its highest value since 2004.

In accordance with the increase in the dollar abal level, the prices of the main commodities hadegative general
dynamics in 2015. Falls were varied and more rgsdhin grains, with certain stability in the cqrrice and a drop of 15%
for the soy price (compared to December averagesyerear), but strong for metals (copper fell I0¢4, and particularly
for oil, which price fell down by 37% in 2015, teach the lowest values in over 10 years.

In this mostly negative external context, the Arj@economy had a relatively favorable performameaching a growth
higher than 1%, compared to the drop by the sameepge in the previous year. A very good agrizaltharvest and the
improvement of consumption accompanied by the iveligt delayed labor negotiations supported the ghow the second
quarter of the year, in a year when an expanss&afipolicy was outstanding at all the Governmentls. Similarly,

keeping a low devaluation pace and the suspensitre@djustments to public utility charges allowkd reduction of the
annual inflation by about 10 percent compared ®phevious year, reaching, in 2015, a slightly Iofigure than 27%,

according to the CPI in the Autonomous City of Bogerires (Consumer Price Index).

The increase in public spending could not be commgied due to a significant increase in tax reventgdated to the
moderate economic growth and the growing burdemthefincome tax on the workers” salaries. Thus,pite sof the
estimation, the tax pressure for 2015 would havenbiae highest of the country’s economic histong, fiscal deficit
corrected by other revenues (profits of the BCRA #me ANSES) again grew significantly and exceetted7% of the
GDP, which implies the highest level in about 3@rge However, compared to 2014, a relevant pathefdeficit was
covered by public debt placements in Argentine pesothe domestic market, in an amount close t& AR billion.

The backwardness of the exchange rate relatedl&vauation pace well below the domestic inflatveass highlighted by
the increase of the dollar globally, which becaradipularly relevant in the region. Thus, when irgéntina, in November,
the dollar had only risen by 13% during the yeartha same time, it had grown 22% in Mexico, 19%Cinile, 23% in
Uruguay, and 14% in Peru, added to the increasé&%fin Colombia and 48% in Brazil. In this manrtbg real exchange
rate in Argentina was getting close, accordingriggte estimations, to values around or even lawan the current ones
by the end of 2001.

One of the symptoms of the backwardness in the amgd rate was confirmed by the performance of éspavhich
decreased by about 16% in 2015, implying a tradenla reduced by about 70% during the above meadiperiod.

In addition to the above mentioned, the debt paymemesponding to BODEN 2015, made effective athikginning of

October, caused by the end of November, that tieeriational reserves dropped to about USD 6 hil{20%) by that time

of the year. However, that fall was in fact coridlby the use of funding sources, mostly represkhy a currency swap
made between the BCRA (Central Bank of the ArgenRepublic) and its counterpart from China.

By mid-December (few days after the change in #iteonal administration), it was stipulated the @fiation of the existing
restrictions in the exchange market. The implen@gnmechanism implies that the liberalization of #veess to this market
will have subsequent stages, and a movement ofxbbange rate ARS/USD of about 40% during the thiekk of
December. As an impact of this movement, along widasures taken in relation to export taxes aneeagents with the
exporters, the reserves stopped falling and shaegdin growth.

[ The Argentine Financial System and Capital Market

The evolution of the Argentine capital market ambmcial system in 2015 was influenced by the palit situation
throughout the year, and its derivations in ternfisfuture economic policy. Certain optimism with e¥d to the
improvement prospects in economic policies in aundry, by the authorities that were elected indleetions of October-
November supported a dynamics in the rates that pes#tive in general, something outstanding in vieiva rather
unfavorable external context.



The relatively favorable external dynamics of thegeéntine financial assets, in spite of the aboveitimeed external
context, is reflected in a Merval index that gre@#® throughout the year, 60%, above the 52% thatesepted the
exchange rate. Even more positive, was the perfaceaf the Argentine bond prices. Concerning tieharge market, in
2015, the strong dynamics of credits in pesos wastanding, as they increased almost 39% durinydlae, quite above
the scarce 20% that they had increased in 2014n Ewveugh the highest dynamics was for the creditended to
consumption (+47%), and among them, those relatetheé use of credit cards (+57%), it should be ahateat the
commercial lines also were very dynamic until tkgibning of December. Just the opposite occurred erviedit lines in
foreign currency. In fact, although they fell 16Uritig the year, from mid- December they startecetmver slightly.

The strong dynamics of credits in Argentine pesagether with the acquisition of government se@sjtimplied a certain
reduction in bank liquidity throughout the yeart bayway, it remained at high levels, well above #éiverages since 2011.
In order to keep a high liquidity, in spite of teerong demand of credits, it became essential ymardics of private
deposits in pesos, which grew 42% during the yAalower growth of government deposits (relatedhe tomplicated
situation of fiscal accounts) implied that the tadaposits in pesos varied by 37%, although this wainly due to the
national public sector deposits.

The growth of private deposits originated in thaipee variation of the monetary aggregates in galneeinforced by the
secondary generation of money derived from the aboentioned rebound in the credit dynamics. In, fdet monthly

average of the Monetary Base for December 2015 stiavgrowth higher than 40% compared to the sanmhrin the

previous year. Taking only the circulating in passen of the public, it may be observed an intesahigrowth close to
37%, whereas the means of payment (M2) grew a4t @uring the year. It is worthwhile mentioningttkize interannual
growth peaks of the different monetary aggregatesiwed between the end of November and the fiegtkey of December,
because towards the end of the year, the strong@yrmalmsorption policy through the Lebac of the BC&&ntral Bank of
the Argentine Republic) was reducing the interahmagations, in what looked like a clear changerehd.

Until mid-December, in the domestic financial syste¢he regulated interest rates were predominantredits in pesos, as
well as for the floors of the time deposit rates.

All these regulated rates were reviewed and prattieliminated with the new national authoritidhie only one that was
kept is the one now called “line of credits for guotion and financial inclusion”, but with changetated to the total
amount of the operation and the rates (which chéifrgen 18% to 22%). In a setting of growing ratia® rates for loans to
natural persons had some increases. This settiggowfing rates was directly encouraged by the BGRAtrengthen the
demand of money in view of the exchange rate libegon. Said strategy was based on strong ineeasthe Lebac rates
that the BCRA accepts in its weekly bids. In ttghtiof the stability generated in the exchange, ridie BCRA quickly
started to reduce the rates. In addition, the vaadéetime deposit rate (Badlar private banks) égpeed marked ups and
downs during the year. After starting 2015 aroudo2 it remained stable, close to 21% until the ehdctober, and
started going up since then, reaching a peak ¢w$2% during the week when the change of natiandhorities took
place.

In the case of retail placements, the trend wadlainwith the difference that the elimination dktrate floor in the setting
of the end of regulated rate policy, implied tHa¢ tvholesale time deposit rates again became htbherthe retail time
deposit rates (as they had always been until tipglagon in 2014).

2. HISTORY

In 1976, shareholders Messrs. Stuart Milne and &leazMoreno begin doing business in the Argentinancial system
through different companies specialized in the lIstd@TC and exchange markets. In 1979, they estsaisCambio
Mildesa.

In 1987 they acquired Finagen Compafiia Financ@smed by Volkswagen Argentina, and in 1988, FinaGempafiia
Financiera merges with Cambio Mildesa to becomecBaviildesa. In 1996, Banco Mildesa acquires 85%hefcorporate
capital of Banco de Rio Negro.

Banco Mildesa and Banco de Rio Negro merge in 1B8&ping the latter's name.

During 1998, Banco de Rio Negro acquires nine brasmf former Banco Almafuerte, and a branch ofmfar Banco
Mayo. Finally, in 2000 Banco de Rio Negro changes$rade name to Banco Patagonia S.A.

In 2003, Banco Patagonia merges with Banco Sudanegentina and the latter, as the surviving iofith, changes its
trade name to Banco Patagonia Sudameris.

In 2004, Banco Patagonia Sudameris takes on tle¢sagiabilities and staff of Lloyds TSB Bank pleg®ntina Branch, and
changes its name to Banco Patagonia.

Today, Banco Patagonia is a continuing party oéres of long-established banks in Argentina, sastBanco de Rio
Negro, a leader in the Patagonian region, Bancadfeil Argentino, a pioneer in payroll servicesnBa Caja de Ahorro,
the first institution to incorporate the insurarmesiness into the banking sector —these two laskdbavere merged with
Banco Sudameris Argentina—, and Lloyds TSB Bank&plgentina branch, founded more than 140 years ago.

The legacies of these and other institutions theicarrently a part of our bank represent an asfsgteat value to our bank
and a distinguishing competitive feature.

In turn, Banco Patagonia acquired GPAT Compafiiareiera S.A. (former Gmac Compafiia Financiera)pmpany
incorporated under the laws of Argentina and augkdrto act as a financial entity, specialized inolesale and retail
financing for the acquisition of new automobilesftbto dealers -especially in the General Motottsvogk in Argentina—
and private customers.



Finally, in 2011, 58.96% of the corporate capithBanco Patagonia was transferred to the contgbinareholder, Banco
do Brasil, the aim being to continue business &safithe main banks in the Argentine Financial Syst
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In April 2011, Banco do Brasil is the majority seholder of Banco Patagonia, with a 58.96% ownersttgrest on the
outstanding capital and votes per share as of Dieee81, 2015.

Banco do Brasil was the first banking institutiandperate in Brazil, with a history of more tharD2@ars, and has the
largest geographical distribution network, opemgtimore than 5.493 branches.

Also, Banco do Brasil operates 18,260 customer gd@sthin its own network, and 67,725 customer daskthe whole
network, doing business in 23 countries.

It is the most important financial institution iratin America as regards total assets. Banco ddlBewes every segment
of the financial market: banking, credit cards, agement of third-party resources, insurance, apitatamarkets. The
Bank offers a significant portfolio of products asetvices.

Banco do Brasil employs nearly 109,000 people wlakerevery effort to meet the demands of more tt#an3million
customers.

Institutional information on Banco do Brasil ansd gtatement of financial position as of Septemi@er2815 is available in
its website www.bb.com.br.

4. ANALYSIS OF SHAREHOLDERS' EQUITY AND OF PROFIT AND LOSS STATEMENT

FY 2015 resulted in profits for ARS 2,405.5 billioeccounting for an increase of 10.5% comparedheoprevious fiscal
year. The main changes in the composition of thekBaesult are described below:

Financial income reached ARS 9,952.8 billion, actimg for a 23.2% rise compared to the previousaliyear (ARS
8,079.4). The main changes are related to inteneston-financial private sector loans, in the amoaf ARS 1,163.7
billion, mainly due to an increase in volume indsportfolio (ARS 32,078.5 billion vs ARS 24,202.iflibn) and to higher
income from government securities in the amounfARE 1,048.2 billion (ARS 2,295.5 billion vs ARS 4,23 billion),

partially compensated by a decrease of forwardsaetions in foreign currency in the amount of ARR.3 billion (ARS
247.9 billion vs. ARS 552.8 billion) and for a dease in foreign currency exchange rate differeacRS 171.1 billion
(ARS 389.1 billion vs. ARS 560.2 billion).

Financial expenses totaled ARS 4,650.7 billionhvaitchange of 28.5% compared to the previous yéés.change comes
mainly from interest on time deposits, which rod@SA749.7 billion (25.6%) due to a larger volumetaf portfolio (ARS
20,409.7 billion vs ARS 11,658.5 billion) and tethaverage annual rate they accrued (26.2% vs 22.0%

Consequently, the intermediation spread went upR$ 841.2 billion, 18.9% when compared with thevppes year.

The uncollectible write-offs amounted to ARS 390iBion, and coverage with provisions on the nomfg@ening loan
portfolio was 292.3%, while the non-performing catias 1.2%.

Net fee income increased ARS 1,661.6 billion, gaipg29% compared to the previous year (ARS 1,2B#ldn) due to
the increase in fee-generating transactions fromosie accounts, credit and debit cards and progackages and
insurance.



Administrative expenses reached ARS 3,397.2 bilocounting for a 14.7% rise compared to the previiacal year
(ARS 2,397.9 billon), resulting from the bankinglistry’s increases in salaries aoyg the increase in the general
price level of the economy

Other income amounted to ARS 428 billion, mainlgda the income from the Bank’s permanent intere&PAT ARS
205.9 billion. GPAT's income was 32.1% higher tlafiscal year 2014.

ROE (Return on Equity)

As of December 31, 2015, the average return on stockholders' equity was 35.5%, compared with 38.8% in the
previous year.

ROA (Return on Assets)
As of December 31, 2015, the average return onsaeses 5.3%, compared with 6.2% in the prior year.
Statement of Financial Position

The institution’s total assets reached ARS 59,9ilidn with a variation of 52.5% compared to thevious year (ARS
39,332.5 billion), whereas total liabilities readn®RS 52,289.6 billion with a variation of 58.4%ngpared to the previous
year during the same period.

Changes in Loans

The portfolio of loans granted to the non-finangslate sector reached ARS 32,078.5 billion whiepresent a positive
variation of 32.5% (ARS 7,875.8 hillon), comparedthe previous year (ARS 24,202.7 billon). Among tommercial
loans, the lines showing the highest growth weoséhgranted by means of documents in 31.0% (AR 3% Dillon) and
advance payments in current account 41.3% (ARS71098illion). As far as the consumption lines iscerned, loans
with credit cards increased by 53.1% (ARS 1,84@)l

Changes in Deposits

Total deposits reached ARS 41,651.5 billion witreaiation of 51.6% compared to the previous year.

Deposits from the non-financial private sector ledaARS 38.828.1 billion, a 59.8% increase when gamd with the
prior year. An increase of ARS 8,751.2 billion (%) in time deposits and ARS 4,307.3 billion in ckiag accounts
(66.8%) should be highlighted. Savings account dit¢pbhad a positive change of ARS 784.9 billion.1%).

As of the 31st of December, 2015, time depositsiamteposit accounts represented 53.1% and 46.aeadntity’s total
deposits, respectively.

Total deposits accounted for 69.5% of the Banka fands.
Liquidity Ratio

The liquidity ratio was 51.6% on total depositscampared to 45% in the previous year, whereagdligssets (funds and
government and private securities) increased 72@&pared to the same period of the previous year.

Debt-to-Income Ratio

The debt-to-income ratio measured in terms of $iwders' equity on total liabilities was 14.7%, qmared to 19.1% in
2014. This variation results mainly from the payingicash dividends and the growth of the depgsitsfolio of the Bank
during fiscal year 2015.

Shareholders' Equity on Net Assets (Leverage)

Leverage, resulting from dividing the shareholdergliity by net assets, was 13.4%, compared with%6n 2014. This

decrease mainly results from the payment of cagidetids and the growth of the assets of the Bamkgldiscal year
2015.

Locked-up Capital

The locked-up capital ratio, i.e. fixed assets ferty, plant and equipment, miscellaneous and giltda assets) over total
assets, was 1%, keeping at the same level as preh@us year.

Regulations
The Bank complies with the monetary regulationsaldighed by the BCRA and maintains its long-stagdanudential
criteria. Banco Patagoni& capitalization index had excess cash in the atmoUARS 2.704.6 billion as compared to the

requirements set by the BCRA.

Similarly, the capitalization ratio that relateg tBank's regulatory capital (Responsabilidad Patnial Computable - RPC)
to risk-weighted assets amounted to 13.4% compaithdl6.4% in the prior year.



Structure of the Financial Position and Profit andLoss Statements

The Bank's Statement of Financial Position andeBtaht of Income as of December 31, 2015, compairtdfiscal years
ended on December 31, 2014, 2013, 2012 and 201shaven below:

Financial Structure (in ARS thousand) 2013 2012

Cash and Cash Equivalents 9,266,803 6,360,072 5,758,004 4,403,773 2,242)338
Government and Corporate Securities 12,235,312 6,001,099 1,993,708 2,117,100 2,511/636
Loans 31,398,451 22,759,856 19,187,829 16,031,418 11,053,174
Other Receivables from Financial Intermediation 3,544,360 1,627,996 1,074,756 1,444,689 1,322{274
Receivables for Financial Leasing 1,284,742 1,017,181 920,203 636,635 491,174
Equity interest in other companies 1,046,860 726,472 527,975 394,959 273,062
Miscellaneous Receivables 587,003 444,262 369,598 227,768 405,570
Fixed Assets 357,677 254,381 234,063 225,897 199,695
Miscellaneous Assets 221,500 102,263 44,973 55,108 61,716
Intangible Assets 25,409 29,572 34,443 21,969 -
Iltems Pending Allocation 3,037 9,305 842 703 583

TOTAL ASSETS 59,971,15 39,332,45 30,146,39 25,560,01  18,561,22

Financial Structure (in ARS thousand) 2012 2011

Deposits 41,651,454 27,466,671 22,067,025 18,645,169 13,317,163
Other Liabilities for Financial Intermediation 9,476,438 4,289,232 2,482,854 2,821,237 2,070,508
Miscellaneous Liabilities 1,020,893 1,159,863 873,360 653,248 622,759
Provisions 137,618 92,349 123,538 71,020 93
Items Pending Allocation 3,230 3,748 3,146 2,559 1,263
TOTAL LIABILITIES 52,289,63 33,011,86 25,549,92  22,193,23 16,078,68
SHAREHOLDERS' EQUITY 7,681,52. 6,320,591 4,596,47 3,366,78! 2,482,53|

E—{?CL)J—II—TAI\; LIABILITIES  + SHAREHOLDERS 59,971,15 39,332,45 30,146,39  25,560,01 18,561,22

Profit and Loss Statement (in ARS thousand)

Financial Income 9,952,793 8,079,376 5,303,358 3,362,055 2,14364§
Financial Expenses 4,650,684 3,618,514 2,193,564 1,212,160 746994
Gross Intermediation Spread 5,302,109 4,460,862 3,109,794 2,149,895 1,396654
Uncollectibility Charge 390,312 316,416 525,253 301,301 97,109
Fee income 2,390,184 1,809,289 1,512,008 1,173,862 864471
Expenses for Services 728,575 521,167 463,363 329,654 226309
Administrative Expenses 3,397,211 2,397,856 1,797,916 1,418,880 1,094154
Net Financial Intermediation Income 3,176,195 3,03412 1,835,270 1,273,922 843571
Miscellaneous Profits 491,807 355,698 349,817 217,861 152910
Miscellaneous Losses 63,842 131,128 102,244 37,754 332093

Net Income before Income Tax 3,604,161 3,259,28: 2,082,84. 1,454,02!
Income Tax 1,198,62 1,083,30! 853,15! 569,38!

NET PROFIT (LOSS) OF THE YEAR 2,405,53: 2,175,97 1,229,68: 884,64-

Incoming or Outgoing Cash Flow Statement

The following is the statement of cash generatioalimcation corresponding to fiscal year endeddecember 31, 2015,
as compared to the years ended on December 31, 2013, 2012 and 2011.

CASH CHANGES DURING THE YEAR (in ARS thousand) 2015 2014 ‘ 2013 ‘ 2012 ‘ 2011

Cash Flow from Operating Activities

Cash Flow (Allocated to) Generated by InvestingiAiies

Cash Flow (Allocated to) Generated by FinancingAtits

Financial Income and Holding Gains and their eqeivis ,415
CASH (DECREASE)/INCREASE 2,906,73 602,06¢ 1,354,23 2,161,43! 761,34




Preparation of Financial Statements in accordance ith International Financial Reporting Standards

In 2007, the stock of Banco Patagonia was listadtte first time at the Buenos Aires and Sao P#Bl@zil) Stock

Exchanges. Consequently, financial information udeld in the accounting statements to be submitiethe Brazilian

Securities Commission (Comision de Valores Mobhiiarde Brasil - CVM) has to be disclosed in accoo#awith

International Financial Reporting Standards (IFRS)per Instruction No, 480 that provides for thgistration of issuers of
securities that are admitted to negotiation in l&tga markets.

For this purpose, the guidelines established inGbacept Release adopted by the International Auouy Standards
Board (IASB) and the definitions in the IFRS arketainto account, as established in several ruidsr#terpretations made
by the I.A.S.B. as follows:

International Financial Reporting Standards (IFRS),

International Accounting Standards (IAS).

Interpretations made by the International Finan&a&lporting Interpretations Committee (IFRIC) or tfoemer
Interpretations Committee.

It should be noted that the BCRA has begun a psofi@sconvergence towards the IFRS of the reguiatihat make up
the Information and Accounting Regime. The IFRS b effective for all entities that are part oé thnancial system as
from the financial statements corresponding toafisears beginning on January 1, 2018 and forimt@eriods within
such fiscal year.

To this end, the BCRA will issue the regulationsygqming such convergence and establish the taske tperformed,
following a schedule that is detailed in Commuriarat'A” 5541, establishes that during the periodeexiing between
April 1, 2014 and December 31, 2017, the BCRA wilblish the amendments to the Rules and Informa&iegimes that
are necessary for convergence to the IFRS, andfallitiw-up on the degree of progress of the “Impégriation Plan for
Convergence to the IFRS” that is to be submitteéin@ncial entities before the BCRA until March 2015.

In this sense, the Entity’s Board of Directorssnieeting held on March 30, 2015 approved the lémentation Plan for
Convergence towards the IFRS”, submitted to the RGR March 31, 2015.

Additionally, in compliance with the frequency réeua by the BCRA standards, the Entity’s Board @fe€tors in its
meeting on September 28, 2015, took note of tharimdtion corresponding to the degree of progreshetonvergence
process, submitted to the BCRA on September 3(.201

On December 4, 2015, the BCRA issued Communicafd1b844 in which they stipulate the guidelinestie followed by
the financial entities, with the purpose of subimgtthe adjusting entries which allow the elabanatdf the reconciliation
of their assets and liabilities, with those resigitfrom the application of the IFRS. The first sudsion of the above
mentioned reconciliation will be for balances asDecember 31, 2015, and should be submitted toBBRA with
expiration date on March 31, 2016.

Up to now, the Entity is under a process of executf the Implementation Plan, whose developmesulgect to the
regulations the BCRA may issue in relation to it.

5. SUBSIDIARIES

The Bank holds control on the companies descriladaib

PATAGONIA INVERSORA S.A. Sociedad Gerente de Fondo€omunes de Inversiébnchannels the
management of the mutual funds business. Mutualsfare traded exclusively by the Bank, which atdhme
time operates as the depository company for thésun

PATAGONIA VALORES S.A. with the sole purpose of participating —on its oatcount or on
account of third parties— in accordance with thiadi before the Argentine Securities Commissiorsatlement
and Clearing Agent and Comprehensive Trading Ageémtfirst issue and secondary trading through
Computerized Trading Systems in authorized marlBssides, it participates in activities relatedramsactions
with government and/or private securities. Thes®&ities are carried out in accordance with thevysimns of act
on Capital Markets, No. 26831.

BANCO PATAGONIA (Uruguay) S.A.LLF.E. is a corporation organized in Uruguay with nomivati
book-entry shares, engaged in financial brokeragéusively in Uruguay for non-residents and in emcies
other than Uruguayan pesos, performing its comrakerid administrative activities with the above-timmed
specific characteristics, under the supervisiothefCentral Bank of Uruguay.

GPAT Compafiia Financiera S.A.performs activities that include the extensioraofo loans to private
customers (both individuals and legal personsjHerpurchase of new and used cars, mainly thosebgodlealers
making part of the GM network, and the renderingainistration services of the portfolio of cradiranted by
Banco Patagonia to GM dealers.

The companies have attained the objectives of ginyicomplementary services to those offered byBiduek, which is the
central planner of the main policies that define thrporate management of the above companiesr@gtrd to decision
making on the volume of their businesses, new sesvio be offered, etc.



Note 8 to the Bank's Financial Statements dethédseguity balances and income/loss for transacttansed out with the
above controlled companies, which were all perfatmeder market conditions.

PATAGONIA INVERSORA S.A. Sociedad Gerente de Fondo€omunes de Inversion

The industry of Mutual Investment Funds in Argeatachieved, during 2015, an important growth ineitgna. The total
shareholders' equity managed by the equity compastéated the year at ARS 132,310 billion, and legddnber 2015, it
had reached ARS 211,114 hillion, which representsierease of 59.6% compared to the closure oftbeious year.

Concerning investment composition per type of Fumdthe end of 2015 the net assets administeretéiny and cash
Funds accounted for 23.8% of the total, whereathbyend of 2014, managed 26.7% of the industry tmaity. Fixed
income funds continued the trend of last years, the@t market share accounted for 52.5% of the Huddstry at the
close of the year 2015, whereas by the end of Z20iepresented 50.5%.

With regard to this Subsidiary, as of December Z115, it declared a managed equity of ARS 5,501l with an
increase of 60.9% compared to the managed equdf@ecember 31, 2014.

FY 2015 closed with profits amounting to ARS 46jBob compared with ARS 16.6 billion in the previous year,
which represents an increase of 178.7% and determines a ROE of 56.3%, compared with 46.3% in the previous
year. This increase arises mainly from higher incomes for management fees, and financial income andimgldains
generated by the investment portfolio, The compawids assets for ARS 102 billon and its sharehsldeguity at year-
end is ARS 82,3 billon.

PATAGONIA VALORES S.A.

As of the December 31, 2015, the Merval index lmarmual increase of 36.1% measured in pesos dadraase of 10.4%
in dollars. The index which only considers Argeatoompanies, (M.AR) was the only one that increds®t in pesos, by
59.9% and in dollars, by 5.3%.The most negotiatetioss were oil, gas, banks, and metalworking.

Among the shares with higher negotiations are: ARBRb, YPF 14%, GGAL 14%, and Tenaris 9%. The megptiated
securities were the securities in dollars, with thast significant being: AA17, RO15, and AY?24, wiicomprise 60% of
the total negotiated volume.

The primary market channeled funding for an eqeinalto USD 7,726 billion, 89% represented large ganes. The
funding of SMEs sector reached USD 805 hillion.sThias due to the historical record of negotiateférded payment
checks.

The issue in Financial Trusts (FTs) fell by 10%mpared to the previous year, because of the reduati the issue of
public work FT.

The company closed FY 2015 with profits of ARS Billon, mainly due to financial income and holdiggins from the
company's investment portfolio.

As of December 31, 2015, the company holds assetARS 27,7 billon and its shareholders’ equityear-end is ARS
26,1 billon.

BANCO PATAGONIA (Uruguay) S.A.l.F.E.

In 2015, the Uruguayan subsidiary ended with pgadit USD 608.0 million. The deposits portfolio framon-residents in
Uruguay reached USD 31.3 million, with a decreds2800% compared to the previous year (USD 44.0an}).

The company holds assets for ARS 43.5 million @adshareholders' equity at fiscal year-end amoutdedSD 11.9
million, maintaining a capital excess, in termghaf required capital, and calculated on the bdsisk assets, of USD 7.1
million as per the rules of the Central Bank of guay.

GPAT COMPANIA FINANCIERA S A,

The Argentine automobile industry closed 2015 witlower sales level than in 2014. In accordanch thi¢ Association of
Automobile Dealers of the Republic of Argentina (AIRA), 643,672 vehicles were licensed in 2014, simgwa decrease
of 6.3%.

During 2015, there was a reduction, although mageificant, on the production and export levels.isTteduction was
mainly due to a decrease in the demand from Argafgimain commercial partner, Brazil, which isl $kie destination of
almost eight out of ten exported vehicles. Accogdio the Association of Automotive Factories (ADBEFM 2015, the
production increased to 543,467 vehicles, decrgasincomparison with the previous year, which w2861 whereas
exports were 245,725 units, reflecting a decre&84.8%.

According to the Association of Financial Comparaé#iutomotive Brands (AFIMA) the volume of placenteof pledge
loans amounted to 342,774, with a 6.8% growth caetpéo the previous year. The share over the tftpledges, of the
Bank as well as the Financial Companies of Branals 18.6%, whereas in the Savings Plan, it was 57.3%

The share of the pledge marketon sales was 53%lynsogported by Savings Plans.



Finally, GPAT’s share in the market, where it cotapanith the rest of the Financial Companies, wghkdr than 78% with
relation to the pledges of the brand Chevroletpkeg the market leadership within the above memtibbrand, in the
volume of granted pledge loans. (Source: AFIMA).

As regards wholesale financing, GPAT's activitthes management of credit facilities granted by BaRatagonia S.A.

In 2015, the total volume of vehicles administebgdGPAT through the floor-planning program reacHé&246 units,
equivalent to an amount higher than ARS 9,600duilli

Fiscal year 2015 ended with a profit of ARS 208ilidn, representing a 32.1% increase comparecéoprevious year.
The ROE was 29.9% compared to 31.7% in the previeoal year.

The company’s financial income increased by $ 2léM due to higher interests for advance paymentthe amount of
ARS 14.1 billion and the increase of ARS 21.6 tilliof the interests for pledge loans. These ineeagere partially
compensated by a decrease of ARS 39.4 billion ma@herated by a drop of the loans subsidized by GM

With reference to financial expenses, the mainatiam corresponds to the interests for negotiablgotiations issued by
the company, which as of the 31 December 2015 W&$ 192.3 hillion compared to ARS 313.7 billionthre previous

fiscal year, representing a reduction of ARS 12dildon (38.7%). Income for net services reachedSAR79.8 billion

representing an increase of 9%, compared to theaque year, mainly due to the increase in the vawhloans with car
mart subsidy in the amount of ARS 23.8 billion, tipdly compensated by the increase of expensetetkl® wholesale
insurances in the amount of ARS 12.5 billion.

As of December 31, 2015, GPAT holds assets for 2R231.6 billion and its shareholders' equity amseunt ARS 788
billon.

6. PROFIT DISTRIBUTION PROPOSAL

The following Profit Distribution Proposal for tlyear ended on December 31, 2015 is submitted éoSttareholders'
consideration:

ltem Amount
(in ARS thousand)
Unappropriated retained earnings 2,405,533
To Earnings Reserve

- Legal Reserve (20% of 2,405,533) 481,107
Subtotal 1 1,924,426
Less:

Off balance sheet adjustment, item 2.2 BCRA Revigad "Profit Distribution" 21,198
Subtotal 2 1,903,228
Amount to be distributed (*) 1,924,426
Distributed Earnings
To Optional Reserve

- Optional reserve for future distribution of eiags 1,871,698
To dividends in cash (*) 52,728
Nondistributed earnings )

(*) subject to authorization by the Foreign Exchaagd Financial Institutions Regulatory Agency ($EJof the BCRA and to approval
by the Shareholders’ Meeting of this Entity.

Similarly, the project of distribution of profitsas elaborated by observing the effective standartise date issue of these

Financial Statements, and therefore, it could bdgest to changes, either due to regulation changeatue to the above
mentioned authorizations and approvals.

7. CORPORATE SOCIAL RESPONSIBILITY

The Bank, according to Resolution 622/2013 issugdhle Argentine Securities Commission, is attachimg Annual
Report on the Degree of Compliance with the Cod@arporate Governance as Exhibit | to this Annuap&t.

8. BANK MANAGEMENT

Projected Trading Policy and Relevant Aspects of Bsiness, Financial and Investment Planning

In 2016, Banco Patagoniaill continue to strengthen its position as onethw leading banks in the Argentine Financial
System, oriented to individuals, small- and medgired companies, large companies and the corp@edgenent
companies.



In order to render services that are highly valogdlients and to achieve a greater share in regidgth high potential for
the business, the network of branches continuée textended to provide enlarged coverage all dvecountry.

In addition, the focus will be maintained on the marketing of financial products and services to Brazilian
companies doing business in Argentina and to Argentine multinational companies with commercial relations in
Brazil, mainly through the Corporate Business Unit.

Furthermore, maximizing profitability, paying attention to all the opportunities offered by the market, to new
business that may arise and to new clients, with special emphasis on financial margins and a sound business
and risks management, will keep being the entity's goals.

Regarding the economic and financial strategy Bhity will focus on a sensible management of pskicies, in order to
promote the loan portfolio and minimize the nonfpening portfolio.

Efforts will continue to be made towards an effitienanagement of resources, maintaining an adegxatense control
by deploying, throughout the organization, resalééd management criteria. At the same time, a gifieat, stable, and
low-cost funding structure will be maintained, jleging deposits of individuals and companies (micsmall and
medium-sized companies) as the main funding source.

Aspects Related to the Company's Organization, Desibn-Making, Dividend Policy, Internal Control System
and Risk Management

Banco Patagonia S.A. relies on a sound corporatergment structure represented by a Board of Directwith the
following duties and responsibilities. The Bankoalsas established a Statutory Audit Committee wagykor the same
purpose. Finally, in order to streamline, and dbnote to, the process of decision taking, membérh® administration
body have created a number of committees to tabklenost relevant matters in an integrated manner.

The main responsibilities and duties of the BoafdDirectors, the Statutory Audit Committee, the ivas Bank
committees, and senior Management Offices are ibestrbelow. The components of the internal consgstem
implemented by the Bank are also described.

The Bank's Board of Directors
Responsibility over the Company's Strategy

The Board is entrusted with the Bank's adminigiratind has the power to take any decisions relatetis end, It is
responsible for the execution of resolutions adbptg the Shareholders' Meetings, for the perforraaot activities
specially delegated into it by the shareholderd, fan establishing the institution's business stygt approving general and
special policies in order to achieve a sound bgsimeanagement.

The number of Board members is fixed by the Shddes Meeting, between the minimum of seven aednaximum of
nine members, who are elected for three-year peaod may be reelected any number of times.

In accordance with the provisions of the CompaBylaws, one Regular Director is to be appointedhgyholder of Class
"A" common shares, the Province of Rio Negro, whitdly also appoint an Alternate Director; while teeaining regular
directors are to be appointed by holders of Cld®s common shares, who may also appoint alternatectdirs. The
following table includes information on the membefdhe Bank's Board of Directors, whose termsfti€e will expire on
the date of the Shareholders' Meeting that willsider the financial year ended on December 31, 2016

Name Position

Jodo Carlos de Nobrega Pecego President
Antonio Carlos Bizzo Lima Vice-President
Claudio de Olivera Borsa Vice-President
Claudemir Andreo Alledo Vice-President
Carlos Alberto Araujo Netto Vice-President
Rubén Miguel Iparraguirre Vice-President
Admilson Monteiro Garcia Regular Director
Carlos Alberto Giovanelli Regular Director
Jaime Osvaldo Tasat Regular Director
Antonio Mauricio Maurano Alternate Director
Raul Francisco Moreira Alternate Director
Edson Rogerio Da Costa Alternate Director
Rogerio Magno Panca Alternate Director
Nilson Martiniano Moreira Alternate Director
Jorge Guillermo Stuart Milne Alternate Director
Esteban Martin Malatesta Alternate Director

Statutory Audit Committee

The Bank's By-laws establish a Statutory Audit Catiea composed of three regular statutory aud@ois three alternate
statutory auditors, appointed by the Regular Shdeins' Meeting for the term of one financial year.

The Business Companies Act provides that the maimeps and duties of the Statutory Audit Committeelude the
following: (i) to supervise company management.elgmining books and documents whenever it consitledvisable



and, at least, once every three months; (ii) tdfywext least once every three months, cash and egsiivalents and
securities, as well as liabilities and their disgea (iii) to attend, without vote, Shareholdergaiings and meetings of the
Board of Directors; (iv) to call Special SharehafleMeetings whenever it is considered necessarg, Regular and
Special Shareholders' Meetings in the event theyat called by the Board of Directors; (v) to sitbmefore the Regular
Shareholders' Meeting a written report based oretlomomic and financial position of the company] &sue an opinion
on the annual report, inventory, balance sheet, @ofit and loss statement; and (vi) investigat® iany complaints
submitted in writing by shareholders representihdeast 2% of the capital stock. While carrying tliese duties, the
Statutory Audit Committee does not control the Bdrdnsactions or assess the merits of the decisitede by its
directors.

The following table includes information on the nimrs of the Bank's Statutory Audit Committee, apted by the

Shareholders' Meeting held on April 23, 2015, whieses of office will expire on the date of the Skalders' Meeting
that will consider the financial year ended on Deber 31, 2015:

Name

Position
Ménica Maria Cukar Regular Statutory Auditor
Héctor Rossi Camillién Regular Statutory Auditor
Alberto Mario Tenaillon Regular Statutory Auditor
Maria Lucia Denevi Artola Alternate Statutory Aundit
Cristina Tapia Sasot Alternate Statutory Auditor
Jorge Lorenzo Alternate Statutory Auditor

Bank Committees

In order to maintain a proper organization, contmotl follow-up on the activities performed by thank, the entity has
created several Committees which operate understipervision of the Board of Directors and reportthie Bank's
President and Vice-presidents. The following Cortena are governed by a control authority:

Audit Committee - CNV-

It is composed of three regular directors; twohafmh must be independent directors, pursuant toulkse of the CNV (the
Argentine Securities Commission). Members of theliRCommittee were elected for a one-year termfti€e (and will
remain in office until the appointment of their l&gement) and can be reelected.

In accordance with the provisions of Law No. 26,88h Capital Markets, section 110, and General Réso No.
622/2013, section 18, paragraph C. Chapter IllgTit of the Argentine Securities Commission, #edit Committee —
CNV is entrusted with the following powers and dsti(i) issuance of an opinion on the proposalsemrmdthe Board of
Directors on appointment of the Bank's externalitausl and controlling their status as independemmimers; (ii)
supervision of the operation of the internal cointrgstem as well as of the administrative-accogngipstem of the Bank;
(iii) supervision of compliance with the policiedated to information on risk management of thel®and (iv) issuance of
a justified opinion as regards the transactionseristween Related Parties or other transactionsrtag cause conflict of
interests.

Every year the Audit Committee -CNV- must prepaneaation plan for the current financial year, todmproved by the
Board of Directors and the Statutory Audit Comngtte

Audit Committee - BCRA-

This committee is in charge of taking the necessteps to secure proper operation of the Bankeésriat control systems
and procedures, pursuant to the guidelines defimedhe Board of Directors. Furthermore, the respilitiees of this
Committee include approving the Internal Audit AahRlan, reviewing the degree of compliance theagaf analyzing the
Bank's annual and quarterly financial statemehis,eixternal auditors' reports, any related findrinfarmation, and the
Statutory Audit Committee's report.

IT Committee

It is in charge of submitting to the Board of Dimrs the proposal about, and implementation of, [thepolicy for
development of the Bank business, and of asseflsengeeds of IT, micro IT, and communication systaneeting the
commercial strategy of the Bank, in order to sethesprovision of information and services neces$arr operation and
management.

Information Technology Security and IT Assets Protetion Committee

It is responsible for submission to the Board afebiors of policies on IT security and monitorifgit enforcement. This
committee is also in charge of the drafting of msgds to the Board of Directors with regard to preive measures
oriented to minimizing the risks related to IT séfyuor to corrective actions, if applicable.

Committee on Control and Prevention of Money Laundeng and Terrorism Financing

It is in charge of planning, coordinating and saayicompliance with the policies established by Board of Directors in
this regard. Moreover the Committee provides thekBaith the necessary assistance regarding theeristence or timely



detection of transactions that may suggest monaydiering from illegal activities, pursuant to theg@ntine Central Bank
and the Financial Intelligence Unit (“FIU") rules.

Operational Risk Committee

Its assignment is to propose to the Board of Dinegtthe policies, strategies and handbooks, iend the management
of the product operative risk, activities, procesaad systems of the financial institution, apfileato each business unit,
evaluating that the management surveillance praagagts to the inherent risks.

Every two months at least, it must report to theafBoof Directors on the main aspects related toratjpmal risk
management.

Global Risk Committee

The main purpose of this Committee is proposinght Board the strategies to manage market, raaidlty and credit
risks, as well as to establish the global expodiunés to said risks. Besides, the Committee widl imformed of the
positions on each risk and compliance with policies

At least monthly, the Board of Directors should indormed about the main aspects related to thenfiad risk
management. The scope of its assignments comphisddank as well as its subsidiaries.

The Entity has established other Committees, namely

Direction Committee

It is in charge of analyzing and approving the granof credit facilities as submitted that excebe powers of the
remaining Bank's committees, and for monitoring m@nagement of the various business areas.

Business Committee

It analyzes various commercial proposals, defiresrercial strategies to be adopted by differentmags and studies the
strengths and weaknesses of potential new products.

Finance Committee

It is in charge of taking decisions on matterstegldo the management of the Bank's financial ass® liabilities.
Committee on Non-Performing Corporate Segment

Its duty is to evaluate delinquent customers ofGbeporate segment, define the applicable proceahefollow-up.
Committee of Compensations and Incentives to Staff

This Committee is responsible for overseeing thatdystem of compensations to the staff is comgistéh the Entity's
policies.

Ethics Committee

Its role is to decide on issues related to the tcocson and scope of the Code of Ethics, whiclaldihes the different
policies related to all Bank members' ethical bébrav

Quality Committee

It is in charge of evaluating and proposing to Bward of Directors, the policies and strategiegmgd to the Bank’s
Culture and Quality Management. In the Committé@nping and follow up of improvement actions ane tlefined action
plans are performed, elaborated as a result adréifit customer studies and surveys carried oubgtiedlly. The subjects
discussed in the Quality Committee are focused henimprovement of the Customer’s Experience, atignéh the
Strategic Plan of Banco Patagonia.

Architecture and Own and Fixed Assets Management Gomittee

It is in charge of the analysis of the subjectatesl to the Bank’s building infrastructure and ifumne.

Dividend Policy

Procedure for dividend payment according to the BCR regulations

BCRA Communication "A" 5072, 5485 and complementagulations govern the general procedure on padadttibution.

In accordance with the above provisions, distriinutinust be authorized by the BCRA and is possildgiged there is no
financial assistance from the BCRA due to illigtydbr shortage in the minimum paid-in capital ornimium cash
requirements, among other previous conditionsrthatt be met.

Financial entities must request authorization tp gi@idends from the BCRA Superintendence at I88sbusiness days in
advance of the date of the Shareholders' Meetimtgvilil consider such payment.



Furthermore, profits may be distributed only asafsugains are recorded after performing off-balasieset deductions from
retained earnings, among other items, of the ansoahteserves that must be constituted by virtuéegél or by-law
provisions, the net positive difference between ltek value and the value established by the Emftitypublic debt
instruments and/or monetary regulation instrumémgsvolatility of which is not published or has i@gent value published
by the BCRA.

The BCRA Communication "A" 5273 amended the rulepwofit distribution, establishing that the maximamount to be
distributed may not exceed any surplus of the p@idninimum stock capital, considering, for this pase only, a 75%
incremental adjustment to the requirements and deduthe above-mentioned adjustments. The abogelR#on made it
is impossible to distribute profits through paymerfitcash dividends to shareholders for FY 2011 aad2 results,
Therefore, the Bank constituted an optional reséwéuture distribution of profits.

Later, on November 10, 2015, through the CommuitioatA” 5827, it was stipulated that Financial ligtions should

constitute, in order to distribute results, an &ddal capital margin to the demand of minimum talpi This additional

capital margin must comprise a capital preservatiangin of 2.5% of its assets weighed by risk, agimathat increases to
3.5% when the institutions are Financial Institnf@f systemic relevance. The distribution of rssshall be limited when
the level and composition of the computable stikility of the financial institutions —in spite @omplying with the

demand of minimum capital - place them within theital preservation margin range.

Profit Distribution Proposal

The declaration, amount and payment of dividendseatablished by the vote of a majority of shamddis in a Regular
Shareholders' Meeting, normally on the basis optloposal submitted by the Bank's Board of Dirextor

The Bank has paid cash dividends for the last sémancial years and it is the Bank's policy tHat Board of Directors
proposes to the Shareholders' Meeting distributioh0% of the net realized income of the year agldnd, to be paid in
cash after deduction of any items mentioned irbiyxaws, taking into account the income for theryéae Bank's financial
standing at the time, its liquidity requirementsl arther factors the Board and Shareholders may dekawant, securing
the Bank's credit standing.

The following table shows the cash dividends paidhe Bank's shareholders for the financial yeaded at December
2010, 2013, and 2014:

Dividends per Total payment of Percentage
FY outstanding share dividends of
(in ARS) (in ARS thousand) profits
2010 0.3347 240,702 50.00%
2013 0.6283 451,852 36.17%
2014 1.4526 1,044,688 48.01%

Considering the above, the Entity's Board of Diestwill submit to the Shareholders' decision thefiP Distribution
Proposal detailed in item 6 of this Annual Report.

Remunerations of the members of the Management Couit and remuneration policy for
management

Reported to the provisions of section 9 of the 8wd, the Directors' fees are fixed by the SharefisldMeeting. When
deciding such fees, the responsibilities, time te¥do duties, experience and professional reputatind value of the
services rendered by the Directors for the perfoigaaof the bank in the market, are taken into accot present, no
Director holds any executive position in the Basix,no Director receives any other kind of compéosaand it is not the
Bank's policy to grant any equity interest in thenB by way of compensation.

As regards managers' compensations, it should betioned that the Bank pays variable salaries adogrdo
compensations for similar positions in the markie¢, officers' performance and their professionalettgpment, and the
profits/losses obtained for the pertaining finahgar. During FY 2015, provisions were constitutedneet the payment
of such variable compensations.

Internal Controls and Risk Management

Internal control is made up of five interrelatednamnents.

Control Environment

Control environment establishes the Bank's opegatirethod and has an influence on the control aweseerf its
employees. Some of the elements that make up ¢hisat environment include integrity, ethical vadu@nd qualifications

of the Bank's staff, the Management's style andraijpg methods; the way Management assigns powstsdaties,
organizes and trains its staff; and the attentimhg@uidance provided by the Board of Directors.



Risk Assessment

The Bank, by virtue of its operation, faces margksi from external and internal sources that musadsessed, Risk
assessment refers to the procedures and mechaestaislished by the Bank for the identification aemhlysis of
significant risks derived from changes in the eanitg financial, regulatory, and operating condichat have an impact
on the achievement of the Bank's business goals.

Control Activities

Control activities are the policies and procedutleat help secure the execution of the guidelinegeldped by
Management. This implies taking the necessary @agtio face the risks involved in the achievementhefBank's goals.
Control activities involve all levels and departrteenThey include activities such as: approvals,hauzations,
verifications, reconciliations, operating perforrnameviews, assets security, and task segregaitioong others.

The Bank has written policies and procedures imtegplabout its main processes and transactions,r eitheard copies
(handbooks of organization and procedure) or ontrleic means (Intranet), making them availablgh® whole staff
through the Organization and Processes Area.

Information, Communication and awareness

This control focuses on the kind and quality of iti@rmation generated by the Bank, which mustdeniified, captured,
and disclosed properly and timely so that the mae\staff may comply with their duties. This infation refers to
internally generated data and also to informatedated to external affairs. Both are necessarg foroper decision-making
process and the filing of reports with third pastie

Monitoring

The internal control system is monitored througbracess that assesses the system performanceyquiaiig is achieved
by monitoring activities under way, by separateeasments or through a combination of both.

The Entity has implemented a comprehensive riskagement process in accordance with the guidelinggested by the
Central Bank of the Republic of Argentina, obsegvthe lines of best banking practices, as recomeity the Basel
Committee.

During fiscal year 2015, from the Executive Managemof Risk Management, we continued strengthemiregwork
method that enables the market risk managemeatesttrates, liquidity, credit, operational anchtexlogy.

With relation to the management of Operational Rikk entity has implemented a management systemplging with the
guidelines stipulated by the BCRA in the Communaat"A" 5398 and complements, which comprises aable
organization structure, policies and proceduresama by the Board of Directors and an integratesysthat enables the
administration of all the tasks related to the nggmaent of said risk.

In this sense, we have fulfilled the work plan bBthed at the beginning of the fiscal year, whicihsists of the updating
of the maps of processes to carry out the riskesedfuations, identification and evaluation of ssknd controls, with the
consequent definition of action plans and riskéattrs (KRI). In turn, we have also fulfilled thialgoration of the base of
events of Operational Risk with the periodical mefio the Board of Directors, through the OperatRisk Committee and
to the BCRA, through the corresponding informatiegime.

During fiscal year 2015, it was carried out theegral revision and update of the Policy and the bdtfior Operational
Risk Management.

With relation to IT Risk Management, the Entity foems and documents risk analysis on the informmasigstems, IT and
its associated resources, adapting to the guidesieeup by the BCRA in Communication "A" 4609 aodhplements.

In this manner, it was carried out the update efittventory of information assets and annexes, siaténg, gap analysis
and maturity questionnaires, with the purpose okintathe corresponding risk analysis, from whicle tction plans
emerge. The results of said analysis are formadlyorted to the Board of Directors, through the @penal Risk

Committee.

Besides, during fiscal year 2015, it was carrietitbe revision of the Method and Procedure of ISkRAnalysis.

With regard to Financial Risks Management, the tiErtias established a set of limits for each typeisk, which are
reviewed with minimum annual frequency and defimedelation to the limits of tolerance to risk d®t the Board of
Directors.

With the object of identifying, measuring, monitagi and mitigating the financial risks afforded I tEntity, Financial
Risk Management counts on several reports, whielsant to the members of the Global Risk Commitely, weekly and
monthly.

Besides, individual stress tests have been perfibrime credit, market and liquidity, analyzing scdoa with different
severity, in order to assess the eventual impaatiew of stress situations, and to rely on contimgyeactions in the
management of different risks.

With relation to the management of the Special $tigations sector, it is responsible for the relogpbf denouncements
and evaluating their truthfulness, to give the appate course of action in each case. Said semtoducts each
investigation, centralizing the information anceirgcting with the different sectors of the Entity.



During fiscal year 2015, new management tools Hzaen analyzed, tending to mitigate the occurrenegjvation and
chances to commit frauds.

With the purpose of achieving a continuous improvement of the risk management models, the continuation of the

development of more advanced tools, methods and models related to risk management will occur, aligned with
the recommendations of the BCRA and the international organizations specialized in this topic.

Organization Structure

The organization structure of Banco Patagonia Sufaports the business progress and facilitatesuiteble development
of the administrative, operative and commercialvias.

The current structure contributes to acceleratesagemaking, create value oriented to the custonafiserve the
recommendations on corporate governance and pateritie organization commitment of Banco Patagorti@aoughout
the years, it was adjusted to achieve the objextp@sed by the Entity’s Board of Directors. Cutgerit has its high
management structured with ten SuperintendencidsMamagements that depend directly on the Boar®iodctors,
namely:

B Superintendency of Business with Companies

B Superintendency of Business with Individuals

B Superintendency of Branch Network and Channels

B Superintendency of Finance, Administration and Rubéctor

B Superintendency of Credit Facilities, Foreign Tradd Business Consultancy

B Superintendency of Infrastructure

B Superintendence of Technology, Communications asteghs

B Superintendence of Processes and Transaction Suppor

B Superintendency of Human Development and Corp@leate

B Superintendency of Internal Controls and Risk Mamagnt
The following Executive Offices report directly tioe Board of Directors:

B Executive Office of Legal Matters

B Executive Office of the Board of Directors

B Executive Office of Budget and Information

Internal Audit Executive Office

B Executive Office for the Prevention of Money Lauridg and Terrorist Financing
Banco Patagonia is a universal bank that servebalbegments of customers; it has a structuredgactodel divided in
business units: Individuals, Companies, Finance Ruglic Sector, each of them concentrating thetiozia of the Bank

with the different segments of customers.

The Network of Branches and Channels is the sugpodevelopment of the various business segments.
Network

The Network is structured across 15 commercialomegi it has 177 branches, one agency, 16 assistamters and 3
platform banks, including 550 automatic teller maebk and 337 self-service terminals.

The Network Commercial Management is based on aéss plan with a customized attention model asstindtive
feature of the organization, which was strengthettéd year with the beginning of the implementatioh a new
Commercial Acting Model (“CAM").

Our branches are integral management units regezsdry Integral Managers who are responsible fer dbmmercial
development of customers in their different segméhtdividuals, SMEs, Large Companies and Agro)e Network has
2,039 employees playing commercial and operatilgsro

During 2015, the Bank expanded in strategic sitebd closer to current and future customers, thiseitified by the
inauguration of new branches in Necochea (Buenosspiand Gualeguaycha (Entre Rios), as well a®pesing of the



Chacarita Agency (CABA). Additionally, La Plata b was relocated and several layout extensiorisyms and

adaptations were carried out in branches Godoy,Gtamamericana, Mar del Plata Luro, Belgrano andEitre Rios, with

the priority of continuous improvement in the atsise to our customers, providing differential s&¥s and making the
last generation electronic channels available.slimportant to mention that 40 Self-service terdsingsST) and 55
Automatic Teller Machines Patagonia 24 (ATMs) wierstalled.

Branches maintenance is performed periodicallyepkgood quality and image standards at each gbassistance, in a
preventive and corrective manner.

Targets for 2016

v' Expand the Network with the opening of new brandes assistance centers in strategic areas f@rtiveth
and development of new business.

v" Keep on working hard in the employees' traininhdwe engaged teams with high performance strongaghum
potential, through attendance-based workshops stgabdn this new culture of sales that maximize the
Commercial Network Management.

v" Go deeper into the integral relational sale modih wurrent and potential customers in all its segts,
focusing on long-term relations.

Electronic and alternative Channels

The new technological challenges make it necegsartythe financial industry increasingly accomparttee new business
model with innovation and technology, through figfital channels and providing timely responsethtise demands from
the new customer profile. Mass use of Internetranbile devices are the main channels through wthiehrelation with the

customers is changing.

In this context, and similar to previous years, diegree of utilization of channels showed an ingireatrend. At present,
there are multiple attention, transaction and sad@ans intended to meet the needs of individualwedsas companies.
Among them, the following can be mentioned:

» the Patagonia 24 ATM Network;

» Self-service terminals;

» Customer Relations Center

» The Patagonia e-bank Internet banking service;

* Mobile phone banking, to perform banking operatitmeugh a mobile device,

Patagonia 24 ATMs

By the end of 2015, the Patagonia 24 ATM networks wamposed of 550 ATMs (464 of them located in bhas,
agencies and Banks and 86 outside the branch memdistributed by geographical areas as follows:

» 115 in the City of Buenos Aires
* 84 in Great Buenos Aires
e 351 inthe provinces

In 2015 the Bank's ATM network grew by 6% as coregap the previous year. This process of expansibhrtontinue in

2016 with the replacement of a significant numbkthe installed ATMs and with the installation oéw ones, both in
zones where the Bank has no presence whatsoeven d&mdnches with a high level of demand for tratisas. Almost
51.2 million transactions were performed through thannel in 2015.

As a complement to business actions oriented émgthening the Bank's presence in tourist areasjriter an ATM was
installed at the Cerro Catedral, Bariloche, progimé Rio Negro, Also, a second ATM was installed.as Grutas, Rio
Negro, in the summer season.

Self-Service Terminals (SST)

The terminal installation represent an importananseto provide better service to clients who predhsir operations in
branches. As of December 2015 there were 337 8Siidled, which means a growth of 11% units asmganed to 2014.

In FY 2015, almost 4 million transactions relateddeposits and payment of credit card invoices weaele through the
terminals installed at the lobby of the branches.

In FY 2015, the Bank continued installing new Ihgeint Self-Service Terminals. The main advantagkshis new
technology are online crediting and a reductionthef transactions’ processing time. At present,Bhek operates 67 of
these equipments, installed in several branche% (®ére equipment compared to the previous year).

Patagonia e-bank

The main access to the transactional channels iRdrEsbanking and Corporate E-banking is gainedun the website
www.bancopatagonia.com, the contents of which gented to an easy access to the Bank's produsiss and benefits.



E-bank Individuals recorded more than 270,000 adativstomers. As in other years, the most valuetactions by clients
are money transfers and the payment of taxes alitgf bills. More than 9 million of these transamtis were performed in
2015 and we kept on working on the developmenteef features of added value for the customers.

E-bank Enterprises grew 11% in the number of custsroompared to the previous year.
The transactions most valued by companies are thamdfers, payroll services, Foreign Trade and Rayrand Collection
services.

Patagonia Mobile

Banco Patagonia’s channel through cell phones gr&w 70% in the number of customers that operaiggeaging by the
end of the period, the 50,000 users that make ttsnand/or transactions. Consult of balances, feassand service
payments are the most valued operations.

Customer Relations Center

Telemarketing
Through this sector, more than 7,500 transactigmatiucts were managed (holder and additional cgrosjuct and
insurance packages) and 7,000 personal loansislpeéhiod, the actions were focused on customeosselling.

Investment Center
During 2015, the Investment Center increased itfgim by 27% compared to 2014; it markets 8%/ time deposits of
the Business Unit Individuals.

Patagonia On-line

Through Phone Banking, more than 1.5 million cusishconsults were managed and more than 100,080 erceived
were answered. In addition, more than 14,000 imargolicies were sold, such as: P24, Protectedngeigs, Home, Life
and Personal Accidents.

Targets for 2016
v' Expand the Smart Self-service Network, at branelsesell as in positions where the Bank is not prese
v" Go deeper into the service and sale model througlContact Center.

v"Implement Internet Banking and Mobile Banking sioins, through which the customer’s experience gets
excellence.

v' Potentiate the role of the self-service channethéir role of sale of the Bank’s products.

Banco Patagonia structures its customer managemedel through business units, namely: Individugsmpanies,
Finance and Public Sector.

INDIVIDUALS

The objectives proposed for the year were to r@acimportant growth of the customers' portfolio amgbosition the brand
Banco Patagonia as one of the leading Banks im#r&et.

For that purpose, strategies of capture, retemtimhgetting the customers” loyalty were establisheldiding the adaptation
of the products offer and value proposal, as wetha optimization of direct and indirect processed channels.

Within the global objectives, it was performed ataptation of the assistance model and brancheutlagnd it was
consolidated the proposal for customers of the Higtome segment, building the basis for expansibthe model
originated in our Central Office.

During 2015, different actions were developed wtgoabled the Bank to increase exposure and pregettoe market.

Banco Patagonia started in the area of Entertaihareh Shows with two important agreements: Time FRar (T4F), the
largest show producer in the region, and its aasedicompanies: Ticketek and Teatro Opera; and Mityts, the main
cinema chain in the country.

These agreements, not only allowed us to offer aed different benefits to our customers, but alkmved to fulfil the
objective of spreading the brand, increasing oes@nce in the mass means of communication, patiiegpin important
advertising campaigns of our strategic partnerh aitnouncements on TV, radio, street, newspapersasial media, in a
continuous manner throughout the year.

The presentation of the Rolling Stones and Coldptaycerts and the large associated communicatiopaign have been
a milestone in the market, strongly positioning Benk in the mind of our current and potential oustrs. Each T4F
sponsored event, in addition, enabled us to haeagtcommunication before, during and after eaafced, highlighting

the presence of the brand at the complexes, the guiést room, the presence of celebrities and tlessprand the
promotional actions with the audience.

The Alliance with Hoyts, allowed us to present fivet advertisement integrally produced by the Bawkth a daily
projection in each of the cinemas of all the cometein the country.



In the tourism area, we also had an outstandingepiee and advertising - mainly in graphic mediaradibs — through the
offer of benefits from agreements with Almundo.ca@xaantrip, Garbarino viajes, among others.

Within the offer of benefits, agreements were alsseloped with important on-line stores, gainingsence in the digital
market.

An attractive proposal was implemented for discewrtd benefits, taking into account their custotiona not only for the
different segments but also according to the ggatcal distribution of the portfolio and the timéthe year.

The actions carried out in Bariloche — the moshicaite of Argentine winter — where we have besednd promotions in
stores of the region, we have an exclusive locatitrated in Cerro Catedral which welcomes thearusts coming there
from all over the country. And in Las Grutas, thesinpopular beach resort of Southern Argentina,revinee have Banco
Patagonia’s beach, a reference for each summer.

We also strengthened our presence in the ProvihédamNegro — we are their Financial Agent — witlwale regional
advertising plan in mass media (radios, newspap#esnet, and TV).

During 2015, we kept the value proposal of ClubaBahia as customer relation center. To the offeprafes such as
Smiles — (millage program of GOL), vouchers, GiftGaand Experiences, we added Point exchange +sRagb the
possibility to Exchange points by tickets to sh@pensored by the bank.

The programPatagonia Maswas very active with continuous promotions evelgely to increase the base of subscribed
customers, duplicating it compared to the previgess.

Capitalizing the new or preexisting agreementsahances, or leveraging other market opportunjties implemented an
aggressive strategy of events to get the custortmymlty, the relation and acquisition of customers

This strategy to acquire customers, focused oratiogisition of customers with origin in the openrked, was one of the
main commercial axis of 2015, with continuous conuia actions, an innovative and competitive contiadrproposal,
that enabled the Bank to increase the stock obmssts by 20% in this segment.

Seeking and fulfilling this objective, new alterivat channels were also launched for the acquisitiooustomers, with a
specific and different value proposal, into a regiogrowth plan, with an integral and centralizedgess of sale that helped
to incorporate more than 10,000 new customersetd#mk.

The program Patagonia Entities was strengthenedemgrating new alliances with different institusosuch as clubs,
private educational institutes, countries, assmoiat giving the members, parents and partnergerdiitial benefits and
conditions in the bank’s products.

We continue developing the commercial synergy V@®AT, from the delivery of an integral product tbthe customers
originated by the channel, with exclusive bendtitaised on the needs of this segment of customers.

The Salary Payment service remained as the edsgaiiat in the generation of new customers, stgrtimith the
subscription of new agreements in all the compa&awrents (SESs, Large Companies and Corporatehartketelopment
of the in force agreements, with a growth of thiarggplan base of 11% compared to the previous.year

From the High Income proposal, we could penetfagchigh management levels of certain private comegan

Our customers' portfolio evolved favorably in th@imvariables, showing solidness and potential.téd\¢he objectives
proposed for 2015, focused on the efforts to redaid reactivate customers and improve cross-selllithe segments of
customers, the evolution of loans is a highlightttaess objectives proposed were exceeded and thefuskectronic and
alternative channels was encouraged for acquisiteomd deposits, where there was a growth of 51%eénportfolio
compared to the closure of the previous year.

The predictive model of product acquisition wasefeted and deepened and a predictive model wadapmek to detect
possible discharges of customers.

Together with the Customers Contact Center, it imgdemented a sector of retention and activatioith & group of
specialized operators to meet these objectives.

Finally, customers” contact data enriching actiomse taken to increase and improve the communicaifgportunities.
And the digital communication channels were extende

The Insurance business also had an excellent yeslés, exceeding by 32% the sales of the preyiears also generating
incomes over the already budgeted. Enriching thegnal offer of products and adapting it to thedseef our customers,
we launched the products Vidal2, Servicio de Madistencia al Hogar, Integral de Comercio and arsophisticated line
of Personal Accidents and Life Insurance.

This year, Banco Patagonia obtained the registratib the Registro de Agentes Institorios, in age@mwith the
regulations provided in Resolution SSN N° 38.05@siBes, each branch has a Responsible officidhéoAssistance to the
Insured Customer, each of them having receivealslgittraining according to the Program of Contirsidtaining detailed
in the Communication 4634 of the SSN. This enabdelseep on growing in this business of strategipdrntance for the
bank.

In compliance with the Resolution 648/2014 ANSESn& Patagonia started the enrollment process andelric
identification of the customers who collect thestiements and pensions of the SIPA and non-cartivi pensions and



their attorneys. To perform these activities, bitnmereaders were installed in all the branches eedcaptured the
fingerprints of 65% of the customers by Decembdrs2@nd more than 200 identification terminalsdasult and carry out
life certification. To optimize the contact withetttustomer and our data quality, in the enrollnm@nttact, contact and
normative data were updated.

High Income

Together with implementation of the Exclusive Atsige Center located in our building at Peron 360High Income
customers' assistance, the assistance model |#tiemenodel and the product and benefit propossktbped for acquiring
customers of this segment were consolidated.

In the relation proposal, several events were bBrédusively for customers, considered in the maimig of interest of the
segment, namely, gastronomy, cocktails, art aneremhment.

At the product level, we added the products Patagiogasing for individuals and Mortgage Loans, androved attributes
and conditions of the rest of the offer. The bedrefiroposal was consolidated, reaching an extreraghactive and
competitive proposal in the market, and we achighedquality standards proposed for the model hadbtoposal layout,
plus a positive response and acceptance of thaiprauthe market, establishing the base for thgaesion of the model to
other markets.

Targets for 2016

v' Perform a suitable strategic segmentation of ostozuers” portfolio, developing a proposal of specif

value for each one, and an assistance model aogai@ihe needs of each segment.

Develop a brand mass integral relaunching plan kvh@entiates our position in the market.

Consolidate our programs of benefits and positi@mt among the best in the market.

Develop the strategies and initiatives for the #@itjon of new customers, consolidating the growth

model carried out during this year.

Consolidate the centralized alternative sale chiarara develop new channels to acquire new customer

Improve the indicators of our customers” portfdiip improving the quality of their information, the

improvement of the predictive behavioral models, tise of communication channels with the customers

and the commercial management tools, and the dititatf the assistance platform and direct contact

with the customer.

v' Expand the High Income customer model through thenimg of seven new Exclusive Assistance
Centers, deepening the model of benefits and oelstip, and achieving their adequate positioninthé
market.
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CORPORATE BUSINESS

During 2015, the Corporate business has shownamgstgrowth, confirming the suitable positioning tiee Financial
System, in the business segments Corporate, Laygwénies, SMEs and Agribusiness.

This growth was reflected in the Loans portfolioiethhad a very positive evolution, reaching a giowt 35% compared
to December 2014.

Concerning Deposits, the focus was still on indreathe transactional business with our custonm&sof December 2015,
the interannual growth reached was 49%.

Cross-selling work performed on the current custsmbas allowed reaching an annual invoicing fameassions that
represented an increase of 29% compared to fiseal3014.

It was satisfactorily fulfilled the placement ofetlines for the Productive Investment of the B.@.RCommunications
“A” 5516 and amendments, and “A” 5771) which endttle accompany new and current customers, SMHEw®in business
development and growth.

In these lines, the Bank has spent the added @dlaRS 1,539 million.

In addition, important actions were taken, tryimgdgain the customers” loyalty, through social, sod entertainment
events leveraged in the agreement with T4F.

Within the business global agreement with GM argktber with GPAT, we continued funding the offica@r marts of
General Motors Argentina and transactional busimégsthem were arranged.

In the setting of the improvement in the commundaratvith the Branches Network, a direct contactreted was created,
enabling us to receive suggestions and manage mprents; periodical contents were generated thrdligmewsletter
format of Companies and the best commercial prestielated to the customers were published.

With the purpose of encouraging the relation withi new customers, different competitions were dspedl during the
year, acknowledging the best performance of alsggments.

Further to the review of the assistance modelesfart the last quarter of 2014, customers” assistéor Large Companies
and Agro settled in the Autonomous City of Buendee# and GBA was concentrated in the specializeshddres, thus
improving the assistance level offered to thesensads.



Corporate

To continue the support of commercial developmédrBanco Patagonia with Companies, Corporate defthedstructure
by the end of 2014 that enabled to potentiate thation of new communities, increase the presemst lgf crosselling, and
generate a closest link to the customer.

It comprises two Executive Managements that haversBusiness Managements depending on them, dibigedonomic
segments:

= Automotive companies, Spare parts, and Transport
= Trade

= Infrastructure and Steel

= Qil, Chemical Industry and Laboratories

= Agribusiness and Food

= Technology and Services

= Industries

The loan portfolio grew very significantly clositige fiscal year 2015 with an increase of 82% coeghén 2014
With reference to the deposits, there is an intamahincrease of 75%.

The new implemented structure allowed to work handcross-selling over the current customers, aahjean annual
invoicing of commissions which represented an iasecof 29% compared to the fiscal year 2014.

As a commercial guideline, we still focus on reoigal business with customers, trying to keep a @roelation between
credit assistance provided and the participatiother customers” different banking business (comtiasitransactional
services, payroll, etc.).

Large Companies and Agro

To position ourselves among the main Banks in Isetments, we continued the growth process of ostomers' base
during 2015.

In this sense, we deepened the assistance modeldskast year with the presence of four Branchasgyé Companies and
Agribusiness, creating during 2015, seven assistandes of Large Companies and Agribusiness withialized officials
for the assistance of the above mentioned segrttattenabled to assist 45% of the customers fratim lasinesses.

The loans portfolio evolved favorably from the 12¥%nually, with the highest variations in workingpital funding, as in
investment lines through Leasing.

In the evolution of deposits between the two sedmens 26%, where account deposit share was highr60%.

Incremental cross-selling on customers was devdl@oatinuously, achieving higher transactions witam enabling an
increase in commissions of 20%.

We kept on working along with GPAT to achieve ahaigdegree of transactions with the car marts,eaming salary
accounts as collecting sources.

The Agribusiness sector is one of the highest pistienfor Banco Patagonia. We continued the devekq of the
commercial team specialization, renewing the pasigéixpectations in view of 2016.

The sector activity in 14/15 campaign was charatdrby more production with similar grown surfacleswever, it was
influenced by the decrease of international pribespite of this, we added new agreements witlpkens of raw materials
and equipment, thus potentiating the relation wotlr customers through Agro Patagonia Card. Besidéth, the
instrumentation of Agro package, we complementeadifer of current account and credit card in aegnal manner.

We continued our active participation in differevents of the sector, namely rural exhibitionstleauctions and other
fairs of the area.

With reference to the actions of customers” deftallow up, reasonable levels were achieved, aligtee the financial
system in a year of more complexity in the crediaa

To continue the growing process of both business|, facing 2016, the current Large Companies andbfiginess
Management will be divided into two specialized imgements for each of the segments

Small and Medium Enterprises (SMES)

In 2015, we kept on working with the objective obsfiioning Banco Patagonia as an entity clearlyniified with
Argentine Small and Medium Enterprises.

New actions were taken to retain customers in d@raéred manner (island of retention), in addititin providing the
Branches Network with prospects to contact, wittlifeerential and competitive value offer. As a résaf these actions,
5,196 Active Customers were contacted, reachingotae number of 35,488 customers.



We continued developing alliances and business agrities and improving the value offer, in ordergenerate integral
business through chains of value of our custonmetise Corporate and Large Companies segments.

We worked actively improving the communication be¢én the Central Office and the Branches Networkhih aspect, a
highlight is the updating of Intranet SMEs with apeld and practical contents for the officials” camneial management,
plus a new direct contact channel of the Networtkwie Superintendence.

The lines of credit for productive investment caogd being applied actively and other lines of enggement at
provincial and regional levels.

As a result of a higher level of transactions, &verage deposits as of December 2015 evolved by ctiffppared to the
previous year. Account balances outstand in thepoaition, representing 70% and time deposits caingi30% of the
total.

The evolution of income per service, aligned toitieease of the number of customers and theiratipeial activity, grew
by 39% compared to the previous year.

Targets for 2016

v' Continue the growth of active customers in alllhsiness segments, through a competitive offerasficand
transactional products, from a customer-orientegvvi

v' Potentiate the development of business communitittssCorporate and Large Companies customers

v Increase the placement of transactional produstsising on our customers” Salaries Plan.

v/ Continue increasing the market share in active atjmers, with the purpose of positioning Banco Pertiay
among the five main Banks of the system.

v' Encourage our customers” productive developmentlyntne SMESs, supporting their needs of workingl an
investment capital, especially taking advantagehefdifferent programs fostered by the B.C.R.A.

v' Generate the necessary circuits and processegposkitable levels of default in all the segments.

FINANCE

In a local and international context with high wdly and changing regulations, the Bank has lkepteady performance
aligned with its strategy. In this sense, it hassotidated its position in the local currency pditdrmarket, again placed
among the top five positions in the MAE rankingd &everaging this expertise in its commercial ielad.

In the business of purchase and sale of secuntiesre the bank is one of the leaders in the mapkegress was made in
the volume of operations with customers, focusingnstitutional investments. In this segment thalBhas showed great
flexibility to provide customized solutions for iestors.

The year 2015 witnessed the first results of thesotidation of the model of Money Desk supportethiree differentiated
teams. By means of a coordinated action of theri€iah Market teams, Financial Product Sale and #sard Liabilities

Administration, positive results were obtained the shareholder, at the same time that it was wvbédethe indicated
financial prudence guidelines. This internal aremgnt of the Finance area has achieved complergesyraergies that had
a positive impact on commercial areas of the bank @whole.

During the year, the Financial Entities, Non-bagkifinancial Entities and Institutional Matters sedtept its leading
position in serving clients that need financiaBnsactional and investment services. Its qualijmddrd for financial
products and services continues to be very highsaddployed in an environment of careful operati@upport.

The Bank offers a wide array of financial assistapmoducts through factoring, structured and syatdit loans, issuance
of publicly traded bonds and trusts.

This year the Bank worked on consolidating theti@iawith institutional investors, providing themitlv global custody
services, transactional services, and speciallgcing their investment portfolio.

At the international level, the economic contextsvetelicate in different markets. However, BancoaBania kept the
support of its correspondent banks all the timéwahg us to support the operations and needs of customers.
Multilateral bodies such as the International FgiahCorporation and the Interamerican Investmemp@ration kept their
support to our institution, which, at this timewsrking together with these associations in nesilifees for the customers.
It is important to mention the recent signatureghaf agreement with the Asian Development Bank, ieicables Banco
Patagonia to support the customers already opgratithat want to operate in the Asian market.

The prospects for 2016 are positive, forecastimgvtft in the import sector as well as export seatat more demand of the
lines in dollars.

Targets for 2016

v Widen our offer of financial products and servieesompanying a process with further deregulatiah an
competence.

v' Deepen the generation of internal synergies wigdasof the Bank aligning incentives to obtain lvette

business.

Modernize management systems as well as procedunesidering a constantly active market.

Keep suitable liquidity and solvency standardsassofor the organic growth of profitability.

Increase our market share in commercial termsdoffinancial products offer.
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v' Have more presence in our customers’ internatiomsihess.

v" Work actively with our correspondents abroad armdldlcal representatives seeking new business
opportunities.

v' Keep our credit lines active, and with a mid-terision, seeking future opportunities.

Banco Patagonia remained one of the leading itistitsi in the Argentin€apital market participating in 33 operations of
Negotiable Obligations and Financial Trusts in garall amount that exceeded ARS 4,800 million.

Similarly and considering the operations made ley@apital Market Management, we participated iardiial operations
for an amount exceeding ARS 6,400 million.

Financial Trusts

In 2015, 24 issues of financial trusts were orgedhiand placed in the primary market for a total amaf ARS 2,700
million. This enabled Banco Patagonia to reach eketashare of 11%, keeping its leading positiothimn domestic market.
To this date, the Bank took part in 363 transastiorthe primary market, for more than ARS 18,98an.

Regarding trust management, the Bank was agairfigdahs an “Excellent” (top mark) Argentine trustby Standard &
Poor’s, a qualification it retains since 2007. Barfeatagonia was the first entity to achieve thigkmas trustee in
Argentina.

Negotiable obligations

As regards the issue of short- and long-term debtlients, in this fiscal year 9 issues of corperaonds were organized
and placed, totaling more than ARS 2,100 million.

Banco Patagonia kept its position as one of thenrmpcement agents of these financial instrumemtgte Argentine
market having incorporated Quickfood during 201&phging to the group BRF, as new issuing. The mmgdion of issues
of debt instruments for clients accounted for aamajontribution to the income of this sector in thiscél year.
Additionally, issues were organized and placed &PAT Compafila Financiera, Tarjeta Naranja, Mercé&iaw
Compaifiia Financiera, Tarjetas Cuyanas and Rombg&fim Financiera.

Syndicated Loans

In FY 2015, syndicated transactions were organfaec total amount of ARS 1,639 million. Banco Rgtaia acted as a
syndicate organizer and agent bank in 3 of thesgitdransactions.

EVOLUTION OF AMOUNT BY TYPE OF PRODUCT
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Cooperation Agreement with Banco do Brasil

In the scenario of increased integration of Banata§onia with Banco do Brasil, on January 29, 2@L&00peration
agreement was made between the Capital Markets aeaffer Banco Patagonia’s customers, the actedbe

international capital market through a global netwof BB Securities in New York, London and Singep@and the
development of structuring opportunities, interna¢idn and advise in other business. By means oAgreement, Banco
Patagonia’s business will be potentiated in thetalamarket. Within this agreement, during the disgear, we worked
jointly in the submission of service offers to patal customers.



Targets for 2016

e To continue providing our current clients with antsianding service, strengthening Banco Patagonia’s

experience in the various financing tools througg ¢apital market.
« To maintain the Bank’s leading position, winningwnelients for trust operations, corporate bonds and
syndicated loans.
« Participate in the international market of securities and corporative bonds issue for companies and
sub sovereign, potentiating the existing synergies with Banco do Brasil.

PUBLIC SECTOR

Public Sector Management has restructured itstassis model by incorporating in the managemerh@félation with the
organizations, with regard to payment of salaties,coordination of the correct crediting, mainteseof the portfolio and
capture of new agreements for salary plans. Inrasiner, the work teams have been readapted, arel diwgded by
segment (specialty) according to the kind of bouly the needs of the existing and prospect customers

In the Provinces, Municipalities and State Compsrtiee actions for getting the customer’s loyatty the relation with the
new organizations have been increased. Based axibting relation, we could increase and reaatithe handling of the
banking operation, and the highlights are the im®eeof deposit average balances and the operaignesin foreign trade
operations. There was an active participation maricing operations, with the most outstanding, ajmthers, being the
placement of municipal drafts and the loan in thant of a hundred million pesos to the Municigabf Cérdoba, also
generating reciprocal business. In addition, weehawrked jointly with the branches, with the pumpadg generating new
discount codes and provide databases for thedimkdividuals business.

With reference to the National Public Administratidhe relation with the Circles has been kept|theare providers and
Institutes belonging or related to the Armed anduiey Forces, increasing the offer of products aadiices, relating new
customers of the segment through investments. \Afgedt up successfully, the project of implementihg Biometric
Identification System of ANSeS, extending it with@enda of assignments ordered until June 2016.

At the National Universities, the relation of Bareatagonia with the Universities has been reinfibréeis important the
credit line granted to the Universidad NacionalGleneral San Martin, something that positions uthadirst and only
Private Bank to assist a National University finaflg.

The new structure of the teams in the Public Sebtanagement helped the development of integrakissie to the
universities sector, with a proposal of products services for the Institution, staff and studeftss allowed us to become
leaders in this segment.

In our role of Financial Agent of the Province ofoRNegro, we continued accompanying the manageraedt
administration of the Provincial Government, supipgr the financial and structural needs of the Brow and its
Municipalities, and supporting their cultural adies and sport events, achieving outstanding eedniocommercial and
representative presence of the Bank. We actedgasiaers and structurers of the Loan disburseldrptesent fiscal year.

We also worked on the development of productivenendc activities, facilitating the instrumentatiand implementation
of the Programs and Projects, also making agreenwetit the Provincial Government for granting prefgial conditions
in credit assistance to the Productive Sector (CREANe created preferential conditions for the pmoal public

employee and important benefits and discountseitizens of Rio Negro in general.

To deepen and potentiate even more the institutiom@mmercial relation with the Province of Rio dve, we acted
actively in different tourist seasons in the Praeinwith the installation of temporary assistanoéts of ATMs at the
provincial tourist centers (Balneario Las Grutagn SCarlos de Bariloche) and the participation ia tburist events
organized by this area of Government. We also teskend participated in the activities and resgulitses of the areas of
Education, Health and Social, also developing iffié programs of RSE across the provincial region.

We encouraged the use of electronic channels irPtbeincial and Municipal administrations of Rio dve, to support
them in the global change process towards theatligia. We developed a web platform for the JubdR@wer to consult
and administrate on-line, more than 35,000 judia@dounts that they may use to make electronic pasnaccelerating
the judicial payments which are currently made tigiochecks.

We multiplied our presence and representation bgnmg new Points of Assistance (neutral ATM) incRiliyeu,
Norquinco, Puerto San Antonio Este, and Playas dawaand at the same time, we replaced the ATWagt generation
equipment with better payment capability.

Targets for 2016

v' Generate permanent links, loyalty and strengthenréhations with the existing customers and thatimt
with new bodies.

v/ Continue strengthening our outstanding presenddednProvince of Rio Negro, through excellence irakg
services, which allow us to position ourselves asfarence Bank in the region, not only of the RuBlector
in our role of Financial Agent, but also of aletmhabitants of Rio Negro.

v/ Continue with the insertion into the market of deddue, as structuring agents, that place Drafts an
Government Bonds issues in the capital market.

v"Increase the number of Loans Agreements with Disc@ode with Provinces and Municipalities.



v' Make the business the maximum profitable possitwenfan integral vision, trying to generate impauit
only on the Public Sector Business Unit, but alsoother Business Units, especially in the Segment
Individuals, SMEs and Companies.

The areas of support to the Business are the ar@smganying their permanent development, dealirty @ach unit’'s
needs.

Technology, Communications and Systems

The technological area is an essential supporéinice Companies, providing answers to the marldgmands and fast
changes.

During 2015, a Strategic Information TechnologyrPtas been defined for a 5 years” term to reacktthgegic objectives
defined. Said plan has a wide vision that has weaITechnological Infrastructure, Systems and aratjve model which
accompanies the Business needs.

The applicative and technical architecture has ledfimed to carry out the strategic plan, includingfied Front-End,
Mobile Banking, CRM, Internet Banking, Commerciatdlligence, among others

The contingency test plan was completed, includirgsupport to the production of the whole Bankgghe contingency
central computer located at the Contingency Dateé&sing Center during a five-week period.

Besides, solutions were implemented to comply Withnew regulations, as well as to improve conirotiifferent tasks.

Targets for 2016

v/ Contribute to the execution of the Strategic Plamigans of the execution of the strategic IT aclives,
as well as cooperating in the execution of therodineas of the Bank.

v" Implement new defined platforms that include IngtrRlatform for Companies, the unified Front-End to
make the sales processes more efficient in thedBemNetwork, the Mobile Banking platform for the
Individuals clientele, among others.

v Complete the technological replacement and impleéntee monitoring capabilities of the services
provided to the Branches Network.

v" To continue reinforcing the telecommunications merwvith the Branch Network through migration to
more modern technologies, enabling better connigctoapacity, either through larger redundancy or
through the enlargement the bandwidth.

Processes and Support to Operations

The different operative processes accompany thect@fé development of business and facilitate thitalsle support of
commercial operations. Within the organization cniee, the Superintendence of Operations and Pses&support enables
the improvement of the command ranges, reportinglde functional organization of the structure, Gakzation per
segment and a general structure prioritization.

During 2015, it was developed the third editiorBafsiness Impact Analysis (BIA). In said study,talk Bank’s processes
have been included (65), collecting and analyzhey gpecific information with a high degree of dethat included the
survey of 750 sub processes, thus generating aoriamt information base from which reports are etated and destined
to decision-making about improvements /investmantke processes/systems.

We also carried out the updating of the Businessti@oity Plan to adapt it to the Bank’s currenusture. Detected
improvement opportunities have been introduced fitbin interaction with the Continuity Referencestioé¢ different
processes and during the tests performed alongetre

It was validated the certification of the Systemimfbrmation Security Management (SISM) alignedhe standard 1SO
27001, about the control activities of the logiaatess to information assets, monitoring and mémee of the necessary

controls for the proper confidentiality service yigion and integrity to internal and external cnséns

There were successful audits of follow up and fieation of the Quality Management System (QMSyiadid to standard
ISO 9001, implementing for the processes Cash Mamagt — Payments, Salaries Plan, Securities Custadi{Complaints
and Claims Attention.

In 2015, all the customers” admission records wégitalized, as well as those belonging to custenuansidered as high
risk from the point of view of the effective regtitms of the Financial Investigation Unit. This bfes to get a quick access
to the content of the customers' records, bettem@ébdn to them due to the reduction of the requestedundant
requirements and more reliable administration efdbcumentation expiration dates.

The first islands of processes self-management wepéemented, allowing the Bank to start the operatithin Lean
philosophy, something that has brought gains iicieficy in important percentages in the affectastpsses. This has been
a first experience that will enable to expand #ificient method to other processes next year.

Targets for 2016
v Improve the customer’s experience with the impleaten of the new product delivery process
v Incorporate digitalization to current processes.



v’ Consolidate the management autonomous cells withicee agreements according to the customers'
expectations.

v’ Improve the customer’s experience, even adoptingfaire technologies of the digital area
Loans, Foreign Trade and Changes

During 2015, significant progress has been madkearcredit analysis processes, with the objectipperting the growth of
commercial demands. In addition, it should be esfigchighlighted the significant improvement ofetlindicator of
irregular portfolio over the active portfolio; aeking that said ratio reached 1.18 at the end efydar, with a decrease
compared to last December, which was 36%, positgprBank Patagonia among the five private Banks with best
indexes of total default in the financial system.

Specifically in the Individuals segment, searchiogthe improvement of the process of credit ratmigjination, different
improvements were implemented, that had an impadietter efficiency in the area, keeping suitaltdamdards in times of
response. It is worthwhile mentioning the incorpioraof online response tools through SMS or Weba¥gimprovements
in the Scoring tool used by the Branches Netwdr,dlimination of the delivery of physical recofds their review to the
Credit department, and the time reduction in thialslse rating process which allows to respond dutie same day for
the development of commercial actions.

It was completed the development of a hew multinsergt credit analysis platform that will replace @h&rent Credit
Scoring tool and which will allow to incorporate ttiis analysis method, the segments of individUaMESs and Agro, and
incorporate the PJ of these segments whose credididds may be met with these platform. This deveéop will operate
during 2016 and will enable to improve the effiaggrof the standardized analysis process, enabtingomogenize and
depersonalize credit decisions, through an onkspaonse, to reduce the operative load of the Beenbletwork and to be
in condition to acquire a higher volume of custasneithout assuming higher acquisition costs.

We have also implemented a System for the Anabfsiocial and Environmental Risks, trying to proenahd consolidate
the introduction of these criteria, consequentlpmihg the concept of sustainability in the procetgredit operations
analysis, caring about the compliance with theaaoid environmental responsibility criteria. Thiwption of this analysis
method will allow Banco Patagonia to be positiot@@btain long-term credit lines that have thesmateds by the credit
multilateral bodies.

In addition, we must highlight the developmentté tethod for implementing a Credit Rating systentlfie universe of
customers from the portfolio segment, assigninggates according to their credit quality, with tigect of setting up an
internal rating system that enables the manageaiemedit risk, aligning these criteria to interioal standards.

Other facts to mention were the implementation afcaring process for International Financial Ingtitns and the
development of a collection score for practical lejagion in the area of Credit Recuperation for thprovement of its
processes.

With relation to Foreign Trade and Exchanges, du2015, we worked hard on the quality of Comex isenand its
products, with the purpose of processing a largeusanof operations and taking care of the risk dlgfo new control
mechanisms.

Among the developments, it may be highlighted theathing of electronic ticket to customers for paptrorders received
from abroad and improvements in the already exjstiervices at Patagonia e-Bank Companies. Als®ipialization of
Foreign Trade processes, thus obtaining 80% saiuingaper prints.

The assignments of sale and implementation of tleett®nic ticket product, through commercial andnoaunication
actions were carried out, reaching 41% and 23%esbhaer the total amount of transfers abroad andnpay orders
received abroad, respectively.

In a year were the total operated volume in exchamg the entities with their customers declinegihn®& Patagonia kept its
share of the foreign trade market thanks to therparation of new customers and the service quality

Human Development and Corporate Atmosphere

Focused on the encouragement of the integral denedat of the 3,361 employees and the strengthesfitigeir sense of
belonging to Banco Patagonia, during 2015, fromSbperintendence of Human Development and Corpéitatesphere,
different programs and internal communication,nireg, development actions and benefits and awaede encouraged.

Corporate Atmosphere

Internal Communication and Corporate Atmosphere &adament worked hard during 2015 in the Program isitd/to
Branches. It is oriented to generate closest lik&gring a space for discussion with every empéopé the Branches
Network.

During 2015, 121 Branches were visited, where Man@nt and its working guidelines were reported.hvttiis same
objective, the Program Breakfasts at the Centrit©fvas conducted, with the participation of 6 hipboyees.

As part of the strategy oriented to promote thefaveland integration among the employees, in Bahatagonia, every
year, they are invited to take part in differertreational and leisure activities and a PrograrBeviefits is offered to the
employees and their families.



Outstanding activities and benefits were:

Family Day

During October, different celebrations were caried for the employees and their children. In BueAaes, 1,400 people
enjoyed music, magic, and entertainment showseaT &atro Opera.

In the provinces, more than 1,200 people celebrdtedigh different events.

In the setting of these family actions, the empémsyechildren were invited to visit their parentsorigplace where they
shared a snack.

Presents to Employees

Those employees that experienced a significant monmetheir lives, such as the birth of a child los/her university
graduation, were supported by the Bank throughesemt. In addition, school kits were deliveredhat time of coming
back to school, and also toys for Children’s Dag different rewards as a recognition of their caigethe Bank (on the
25th, 30th, 35th and 40th anniversary working  itlank).

Employee Assistance Program (EAP)
During FY 2015, the EAP handled more than 234 ¢abkesBank continued to support employees and thegct relatives
in critical situations, such as cases of accidéngss or other special problems.

Marathons
The Bank was present in different marathons ingitthe employees to participate in this sport agtivin 2015, the
marathons held were YMCA-UTN in CABA and Fundac@onin in La Plata, the latter with solidarity objees.

“Nuestros hijos y nietos se expresan en estasasieBrawing Contest

Our employees’ children and grandchildren wereté@avio participate in this Contest, which receitd® drawings made
by children between 4 and 12 years old. The assghroonsisted of representing New Year” s Eve calielns in an
original manner. The winning drawings illustratée tdigital cards sent to the Bank’s customers amdlars as Season’s
Greetings.

Special Allowances

All employees having children up to 11 years oldeiee an allowance for summer camp expenses. Téerealso
allowances for employees with disabled childreraddition, there is a special allowance in casgeatth of the employees’
direct relatives.

Life Insurance
A life insurance policy, additional to the mandgtone, is available to all employees.

Workshops

In different sites around the country, workshopseneonducted for those employees interested suieitime activities,
with the aim of generating integration areas framifferent perspective. The following workshopsrevpromoted: yoga,
cookery, photography, art, pastry, CPR and firds ai

Products for Employees

During fiscal year 2015 there was an upgrade talycts marketed by the Bank and offered as a betoefis employees
(Plus and Plus Premium Packages). A process tonttatiee products for employees was begun, and mmst of the
procedures can be initiated at a branch. Therefpeater accessibility and speed was gained.

Internal Communication
Starting from an integral communication conceptiommmunication channels were generated to prorhetg@articipation
and to facilitate the Banks” employees” procesmofmitment and sense of belonging.

In this scenario, we continued the communicationga@igns about subjects related to events and batitths, commercial
actions, corporate social responsibility activiti@siong other messages, addressed to the 3,36 yeapl

Similarly, and to respond to the organization’s dedhof reaching better innovation, closeness antegration, new
channels were included and a renewal work wasethout, concerning aesthetics, format, contentegptaion and layout
of some of the already existing supports and t¢eents and personal meetings, Magazine Punto daeliro, internal
mailing, internal billboards, Intranet).

It is worthwhile mentioning that in 2015, the fisthge of the launching of the collaboration son&tvork Yammer was
carried out, with a projection to keep on withiftgpplementation during 2016. In addition, nontraatitll spaces were started
to be used, with graphic pieces referring to cert@mpaigns such as “Yo Reciclo” (I recycle), otéehto waste sorting,
responsible printing, and the disposal of papetainimg confidential information.

Besides, a special digital edition was performedtii@ Il Meeting of Managers; newsletters with cfie subjects were
elaborated and audiovisual resources were usezkftain campaigns.

Finally, personal meetings were strengthened fatiilig face-to-face interaction; and the first eyof meetings using the
Focus Group technique was organized, with the memd generating a participation space for the eygas, where they
can give their opinions and points of view abowt itistitutional house organ: Punto de Encuentroetivig Point).

Training and Development

With the purpose of reaching the strategic objestiproposed by the Organization, training actisitieiring 2015 were
oriented to the strengthening of training and tegetbpment of the employees at the Branches Netandthe Central
Office.



More than 110 employees were enrolled in Extermairiing Programs about different specific subjeftsach sector, with
a total amount of 1,300 training hours. In the dn&t Training Programs, there were more than 4@a8sroom training
hours and more than 19,700 eLearning training hdaraddition, 107 employees were trained in Emgisad Portuguese
languages.

Directly related to the launching of the Commerdating Model (CAM), a Sale Culture Program wasrmuoted, training
61 branches (Managers and Banking Officials Indigig), in this new model, reaching a total numbe3,328 hours.

Between June and October, we conducted the Thiodr®m of the Business School Training oriented eav iBranch
Managers. It was developed jointly with the Univéasl de San Andrés. As part of this program, theréuManager
participates during 4 weeks, of a hands-on trairahg branch along with a Branch Manager who cosweghnical
knowledge and expertise. This program had 30 paatits and a total duration of 8,400 hours.

One year after its implementation, we have reaehtdal number of 2,700 hours under the Virtuals&aom mode, where
it can be highlighted the Updating and Training kfeg addressed to Business Executives and the fiothscoriented to
Banking Officials Individuals, which amount to dabnumber of 852 and 826 hours, respectively.

Finally, with the purpose of supporting the emplesén their professionalization, a total numbed8fscholarships were
managed, and 34 out of them were intended to gtadwarses, and 14, to post graduate courses.

Jobs and Career Opportunities

During 2015, 353 new employees were incorporatethéoBank and there were more than 180 internahptions. More
than 70% of said promotions were to and withinBhanches Network, meeting the business demands.

Strengthening the policies and actions orientethéoemployees” development, internal searches pudskshed, and also
through the Labor Orientation Channel, more tham®@ce requests received a response to the engdojeyuiries about
their career plan in the organization.

9. CORPORATE SOCIAL RESPONSIBILITY

CSR’s strategy is the commitment Banco Patagokés taith its groups of interest to provide simphel @lear responses to
their needs, ensure the transparency of the camgavernance, promote the employees” developnmhtsapport the
regional economies growth.

Within this scenario, the social investment straptégtends to promote and support projects togethigh different
organizations, in order to create value in the coamities where the Bank is present. The areas wiveravork for those
purposes are the following: Education, Sport, GeltlLocal Development and Sustainable Economy Eandionment.

Social Investment Strategy

Education

During 2015, support was granted to formal eduoatity means of scholarships to secondary schodeasts. Thirty-two

youths from Rio Negro, Catamarca and Chaco werstedsby means of th8cholarship Programef the Fundacién
Cimientos (28 scholarships) and the Asociacion Dert scholarships). These Programs include monetapport,

customized educational support and meetings fanange among the scholarship holders. We also stguptire education
of 45 youths from Neuquén and Rio Negro, throudgiokaships to attend th&grotechnical Schoobf the Fundacion
Cruzada Patagonica in Junin de los Andes, thatdediving expenses, school equipment and accomtinoda

Another working line within the Education area fadents” training and learning. In 2015, it wasemaged theContest
"Nosotros queremos(We want) along with the Fundacion Inclusién Sb&astentable exclusively in Rio Negro, and
together with other companies in Cérdoba, Corrigntéendoza, and CABA. The objective of this initiatis to promote
the development of commitment and responsibilityoas with the community of secondary school stisleim Rio Negro,
more than 900 students from 35 schools participataoimitting 59 projects. Besides, we supportecethecational program
“Partners for one day”of the Fundacion Junior Achievement in the citie€drdoba and Rosario, to introduce the youths
in the world of work. In addition, thReading Marathororganized by the Fundacion Leer was sponsoredughraohis
initiative during one day, thousands of people reiatlltaneously across Argentina together withdrbih to communicate
to the society about the benefits of reading. tnlthe of this effort to promote reading, the Balunated 3 reading corners
to schools in Rio Negro providing more than 600Ksao 419 children.

As part of the commitment with society that the Bdias as a financial institution, 8orkshops of Financial Inclusion
and Tax Culturenvere conducted together with ADEBA (AssociationRofvate Banks) and Rentas (Revenue Authority)
from Rio Negro. We got to more than 2,200 studdrdsn 40 primary schools situated in 24 locationsRifo Negro.
Through games, the students are educated abotattla@d banking functions.

During 2015, in the provinces of Buenos Aires aridddba, 2 educational projects were sponsoredadasop the Fiscal
Credit Project conducted by tiNational Institute of Technological Education (IENT). Both projects include training and
equipment actions and improvement of the facilities

Through the Program Universities, encouraged tagetlith the Public Sector Management, it is prorddtee development
of the students from different national universtia the country, by means of training and reseaatolarships, and
supporting the outreach areas in sport eventsyralilprograms, training meetings (training, congess conferences and



workshops, for students as well as for the commyrtrize and recognition awards (to academic merientrepreneurism,
etc.), equipment and the implementation of actwisocial investment in the communities close ®thniversities.

Culture
Within the Regime of Cultural Promotion of the Antomous City of Buenos Aires, and from thaw of Patronagethe
sponsorship of 5 cultural projects was completed.

Besides, support was granted to @allegium Musicunto carry out concerts in the Museo Sarmiento, Metropolitan
Cathedral and the Museo Casa de Ricardo Rojasiditi@n, partial scholarships were granted to thesMal Expression
Workshops for children and youths with cognitiveatility.

Sports
In line with the support to sport activities forcsl purposes, the Bank sponsored the marathonnizega by the
Fundacion Nandin Tigre, Province of Buenos Aires.

Besides, together with th®rganizacion Nuevas Olimpiadas Especial@rganization New Special Olympics) the
participation of youths with disabilities was suped, in different sports.

In addition, thePrograma Encestando una Sonrisanducted by the Club Atlético Estudiantes de &ida was sponsored,
an initiative that joins sport and solidarity.

Local development and entrepreneurism

Local development was encouraged, based on thengaifunding and empowerment of rural producegetber with the
Fundacion Cruzada Patagénicdore than 130 people from small communities ia grovince of Rio Negro were the
beneficiaries of this initiative.

Entrepreneurism was encouraged through the suppdhe national universities programs and theimaref university
outreach With this same objective, the meetirgsmprende Experiencegre sponsored, part of the program San Nicolas
Emprende which was driven jointly by the Agencialisarrollo Econdmico de San Nicolas (ADE), theuitad Regional
San Nicolas de la Universidad Tecnol6gica Naci¢gdiN), the Federacion de Comercio e Industria deISiaolas and the
Municipality of San Nicolas de los Arroyos.

Environment
Scholarships were granted to disabled youths thrabgAsociacion Cascos Verdesith the purpose of cooperating and
helping them to complete their studies of EnvirontakSpecialists.

New communication items were generated forRhegrama de Separacion de Resid{déste Separation Program) at the
Central Office and branches of the City of Buenae# We also strengthened the internal campaitgmded to generate
awareness about the rational use of paper, art atame time, we kept on encouraging the electissi® of credit card
statements, and also, environmental messages nawséd in the internal campaign of personnel matigitalization.
Thus, we are seeking to minimize the use of paper.

We still continue with the collection and later dtion of plastic bottle caps to th¢ospital Garraham as part of the
recycling campaign of the Foundation of said htadpi

Corporate Volunteering

This Program is aimed to accompany the collabosatgenerous spirit and to contribute to the codstibn of the
community’s awareness. The collaborators are iht@edonate their time and efforts, and the Barddsdwith the funding
and coordination of the activity.

In 2015, the volunteering actions were the follogvin
Building houses together with th®indacion TECHOEighty-four volunteers from 17 branches and 2#tass built 9
houses in Buenos Aires, Cipolletti, Cérdoba, Cortes, and Salta. For each house built, the Banktddnanother one,
thus helping 18 families.

Organizing orchards together with tRendaciéon Huerta NifloTwenty-six volunteers of the branches Rio Colorad
Mar del Plata Independencia, Mar del Plata Lurdl, iar del Plata Puerto planted community orchand® schools in
Mar del Plata and Rio Colorado, with the purposkehping to relieve malnutrition and child malntiom.

Accompanying youths to implement their projectshwgibcial and community impact within the 16bncurso Nosotros
Queremos(15" Contest We Wantpf the Fundacion Inclusién Social Sustentab|8ustainable Social Inclusion
Foundation) and Banco Patagonia. Nineteen volunititem the branches Roca, Roca Centro, Rio Colordama,
Viedma Centro, El Bolsén, San Antonio Oeste, amd@erencia Regional Integral Alto Valle accomparb&dteams
integrated by 900 secondary school students.

Experience exchange within the program “Socios x Ria” (Partners for one day) of thBundacion Junior
AchievementEight volunteers of the branches Rosario, Rogarandes Empresas, Orofio, Cérdoba, Cordoba Grandes
Empresas, Av. Fuerza Aérea, and Ferreyra sharedlapndogether with 8 secondary school studentsngpire the
youths to continue with their studies and to féafié their incorporation to the world of work.

Proposal of institutions, raising and delivery afrditions In 2015, 2,270 toys were distributed. They wesaaled by
collaborators and the Bank, helping 22 proposetituti®ns. In addition, more than 500 school kitsrev delivered to
institutions proposed by collaborators.



For the first time, the ContesCon Ganas de Ayudar’(Feeling like helping) was launched. Through tbéntest,
collaborators proposed solidarity projects withire tfields of education, culture, sports, and emvitent, for social
organizations that needed funding. By means oftatiem open to all the Bank’s collaborators, thealining initiatives
were chosen and received a ARS 12,000 fund eackenfiiwo projects were submitted and 1,157 collatwos
participated in the votation.

CSR Promotion

The Eighth Corporate Social Responsibility Repoaswdrafted in accordance with the Global Reportiitjative G3.1
guidelines on sustainability reports.

In turn, a plan was devised to communicate all @o through traditional channels such as Intranet the corporate
web, in order to keep interest groups informed. Bimmeously, the projects were disclosed througfall@nd national
media and different social networks.

Finally, in the search of promoting this CSR mamaget model, the Bank renewed its membership inltistituto
Argentino de Responsabilidad Social Empresaria.R.8.E.the Argentine Institute of Corporate Social Respongibil
and took part in the main working sessions thatqute CSR-related practices.

The Board of Directors thanks customers, suppli@ngncial institutions, and specially, membershaf bank staff for their
support and effective cooperation during this year.

Buenos Aires, February 10, 2016

THE BOARD OF DIRECTORS

REPORT ON THE DEGREE OF COMPLIANCE WITH THE PROVISIONS OF THE CORPORATE GOVERNANCE CODE
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@
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PRINCIPLE |._TO DISCLOSE THE RELATION BETWEEN ISSUE R, THE BUSINESS GROUP OF WHICH ISSUER IS THE

LEADER AND/OR A MEMBER, AND ITS RELATED PARTIES

Recommendation |.1: to secure
disclosure by the Governing Body of
policies applicable to the relation of
Issuer with the business group of which
Issuer is the leader or a member, and its
related parties. Answer whether:

Issuer has a an internal rule or policy
governing the authorization of
transactions between related parties -in
accordance with Law No. 17811, sect.
73-; or operations performed with
shareholders and members of the
Governing Body, senior managers and
statutory auditors, within the Business
Group of which lIssuer is the leader
and/or a member.

Explain the main guidelines of such
internal rule or policy.

The Board of Directors has established a policy
regarding the "execution of acts or agreements
between Banco Patagonia and a related party for a
significant amount”, the main items of which provide
that, before entering into an agreement with a related
party for an amount higher than 1% of the
shareholders' equity, the areas that are responsible
for assisting the Board regarding compliance with the
provisions for authorization of these transactions in
accordance with sections 72 and 73, Act No. 26831
must give their opinion.

After the Board of Directors, or any of its members,
receives for authorization a transaction with a related
party for an amount higher than 1% of the
shareholders' equity, it must require the Audit
Committee to review such transaction, and to issue
an opinion within five business days stating whether
the conditions under which the transaction is
proposed to be made are reasonably adequate in
accordance with market conditions. The Board of
Directors may, if deemed necessary, require the
opinion of independent assessing firms.

If from the requested opinion if should appear that
the conditions of the transaction are not considered
as reasonably fair under market conditions, the
transaction shall be submitted to the previous
approval by the shareholders' meeting.

If the conditions of the transaction are considered as
reasonably fair under normal and regular market
conditions, the Board of Directors shall approve it
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and state, in the relevant minutes, the vote cast by
each Director. The Audit Committee’s opinion, and
the independent assessing firm's opinion, if
applicable, is/are placed at the shareholders' disposal
on the business day after the Board has adopted the
corresponding resolution, and shareholders are
informed thereof through the Market Bulletin.
Besides, the transaction is reported to the market
and the authorization is filed with the Argentine
Securities Commission and the Buenos Aires Stock
Exchange, in accordance with the provisions of the
Public Offering Transparency System.

Any credit facility, whatever its amount, granted to
related companies or individuals is subject to certain
limits established by the Argentine Central Bank
("B.C.R.A") as a ratio of Accountable Equity
Responsibility and the "CAMELBIG" rating system
(applied by the B.C.R.A. Foreign Exchange and
Financial Institutions Regulatory Agency), and the
type of financing in question. The Statutory Audit
Committee must issue monthly reports on
compliance with this system.

Recommendation 1.2: To secure that
mechanisms are in place to avoid
conflicts of interest. Answer whether:
any regulations in force notwithstanding,
Issuer has clear policies and specific
procedures to identify, handle and solve
conflicts of interest which may arise
among members of the Governing Body,
senior managers and statutory auditors,
in their relation with Issuer or with
persons related to Issuer.

Describe any relevant aspects thereof.

The acts of the Board of Directors and the Statutory
Audit Committee are limited the Business
Companies Act, section 271, and related
provisions of the Business Companies Law No.
19550

The Code of Corporate Governance adopted by
Banco Patagonia establishes that when any
shareholder’s interests conflict with those of the
Bank, at the time of considering a matter at the
Shareholders’ Meeting that shareholder must
abstain from taking part in the consideration and
voting of such a matter; the abstention and the
reasons thereof shall be recorded in the relevant
Minutes. Additionally, the Code creates the duties
of loyalty and diligence that are binding upon
Directors acting in the Public Offering
environment, and establishes that those Directors
shall abstain from taking decisions in the event of
a conflict of interest preventing them from
discharging their duties in a proper and objective
manner.

Notwithstanding the above, Banco Patagonia
enforces a Code of Ethics that is binding on all
permanent and transitory staff rendering paid
services for the Entity. The Code defines the
ethical and conduct principles that must govern
their acts in order to avoid any conflict between
personal interests and the interests of the
business or clients. Any issue regarding
interpretation of the Code shall be resolved by the
Ethics Committee.

Additionally, Banco Patagonia enforces a Code of
Conduct, applicable to all employees while
working as members of the Settlement and
Clearing Agent and Comprehensive Trading
Agent, which defines the duty of loyalty binding
upon all persons concerned, in order to avoid
possible conflicts of interest.

Recommendation 1.3: To avoid undue
use of privileged information. Answer
whether:

Any regulations in force notwithstanding,
Issuer has policies and mechanisms to

avoid undue use of privileged
information by members of the
Governing Body, senior managers,
statutory auditors, controlling

shareholders or shareholders exerting a
significant influence, and the remaining

The Entity has implemented an internal policy on
publicity and disclosure of information that is
applicable throughout the Entity and its controlled
companies. This policy was approved by the
Board of Directors and communicated throughout
the organization. The policy imposes the duty of
confidentiality upon any individual who, by reason
of his/her position, activity or relationship, has
information on the development of the Bank's or
its controlled companies’ business, provided that
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persons mentioned in Decree No.
677/01, sections 7 and 33.

Describe any relevant aspects thereof.

information has not been publicly disclosed, and
which due to its importance may have an impact
on the placement of negotiable securities or the
course of their trading in the markets.

Likewise, the Entity’s Code of Ethics devotes one
clause to the confidential nature of information,
which all Entity's members must respect. The
Code of Conduct, applicable to all employees
while working as members of the Settlement and
Clearing Agent and Comprehensive Trading
Agent, which defines the aspects related to the
use or privileged or confidential information and
the duty of confidentiality.

PRINCIPLE II._.TO SET THE FOUNDATIO

NS FOR A SOUND MA NAGEMENT AND SUPERVISION OF ISSUER

Recommendation |l.1: to secure that the
Governing Body is in charge of the
management and supervision of Issuer
and its strategic orientation. Answer
whether:

11.1.1 the Governing Body approves:

11.1.1.1 the strategic or business plan, as

well as the management goals and X The Board of Directors approves the Business Plan
annual budgets, and Projections in accordance with B.C.R.A.
regulations.
The Business Plan includes the definition of the
business strategy and the implementation of
policies and projection of goals and objectives set
for accomplishment thereof.
Projections reflect the impact of the Business Plan
on the Balance Sheet and on compliance with
prudential regulations, by means of the projection of
values, under assumptions furnished by the
B.C.R.A.
Additionally, every year the Board approves the
budget covering the next fiscal year.
1.1.1.2 the policy on investments (in ) o
financial assets and capital goods) and The Business Plan and Projections approved by the
financing, X Board of Directors, as explained in item 1.1.1.1.,
include the investment policy.
X

11.1.1.3 the corporate governance policy
(compliance with the Code on Corporate
Governance),

The Board of Directors approved a Code of
Corporate Governance, including the guidelines
published by the Argentine Central Bank and the
Argentine Securities Commission (“CNV”), which is
subject to annual revision and updating, if applicable.
The Board of Directors and Senior Management are
responsible to enforce its provisions.
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1.1.1.4 the policy on selection,
assessment and compensation of senior
managers,

The Manual on Human Development and Corporate
Climate, approved by the Board of Directors,
describes the functions, processes and practices
related to the selection, evaluation and compensation
of all of the Bank’s employees.

The purpose of the policy on selection and
admittance of personnel, in general, is to employ
trained individuals in accordance with the Bank’s
needs, through a selection process that gives priority
to capability, professional ethical conditions and non-
discrimination criteria on any grounds, in order to
generate development opportunities that may benefit
internal candidates if they have proper qualifications
for the position to be filled.

As regards compensations, the Board of Directors
has approved a Compensation Policy the main
purpose of which is to manage the employees’
comprehensive compensation, based on the
principles of internal equity and external
competitiveness, in accordance with legal rules in
force.

Regarding the evaluation of employees, the Entity
has implemented a Performance Management
process that intends to design actions oriented to
maximize the employees’ performance and to gain
his/her involvement.

11.1.1.5 the policy on assignment of
responsibilities to senior managers,

In order to assign responsibilities to all managerial
levels, in accordance with the approved business
model, and to secure more streamlined and efficient
processes and operations, the Board of Directors has
approved an organizational macrostructure, reflected
in the missions and functions of each area as
established in the Organization Manual.

Additionally, the Code of Corporate Governance
defines the overall responsibilities of Senior
Management or first-line managers.

11.1.1.6 the supervision of plans for the
succession of senior managers,

The Manual on Human Development and Corporate
Climate approved by the Board establishes that
internal candidates shall have priority in any process
leading to cover vacant positions. For that purpose, it
has designed extensive internal and external training,
promoting the staff's continuing education and
assessing current needs in accordance with the
positions to be filled in future.

11.1.1.7 the policy on corporate social
responsibility,

Corporate Social Responsibility is a voluntary
commitment of Banco Patagonia and its
stakeholders. The Board of Directors has approved a
policy on such matter, providing the guidelines to
perform specific actions in the culture, education,
sports and environment areas, and to define the
area's territory, strategy, organizational structure and
roles.

11.1.1.8 the policies on the
comprehensive management of risks
and internal control and fraud
prevention,

The Board of Directors is the highest authority
responsible for establishing a strategy that is
adequate for comprehensive risk management,
must approve the policies on this matter and is also
in charge of the entity's internal control. In this
sense, policies are in place regarding the
management of the credit, market, liquidity,
operational, reputational and strategic risks, the
management of fraud, illegal and non-conforming
acts and the prevention of money laundering and
terrorist financing.

11.1.1.9 the policy on continuing training




Compliance

Total® | Partial® Non- Inform @ or Explain ©
comgliancﬂe1
and education for members of the X Banco Patagonia's Board of Directors promotes the
Governing Body and Senior Managers, permanent training of all of the organization's
members. Every year a budget for training is
If such policies are in place, describe the approved, including an extensive choice of internal
main aspects thereof. and external training activities. Besides, both
Directors and managers take an active part in various
industry and bank associations’ forums, as well as
conferences and events led by economists and
banking specialists. Please see item 11.7.1. in this
regard.
11.1.2 if deemed relevant, mention other X The following are other policies applied by the Board
policies applied by the Governing Body of Directors:
that have not been referred to, and - Code of Banking Practices: provides a
describe their main aspects. framework for the relation between clients
and the Entity regarding the rendering of
banking services.

- Personal data protection: sets the
regulations to secure proper treatment of
the clients' personal information.

- Policy on treatment of users of financial
services: establishes procedures and
guidelines for the proper working and
control of customer service.

- Quality policy: sets conducts and regulations
to promote a culture of quality within the
organization, in line with the vision, mission
and values of Banco Patagonia.

- Policy on Prevention and Control of Money
Laundering and Terrorism Financing:
establishes guidelines and procedures to
minimize the risks related to this matter and
secure  compliance  with  applicable
regulations.

- Code of Conduct: applicable to all
employees while working as members of the
Settlement and Clearing Agent and
Comprehensive  Trading Agent, which
defines the duty of loyalty binding upon all
persons concerned, in order to avoid
possible conflicts of interest.

- Policy on Publicity and Disclosure of
Information: it sets the guidelines to be
followed when providing any relevant public
information in a timely and proper manner.

- Policy on Minimum Requirements for the
Disclosure of Information: it sets the
guidelines for disclosure of information in
accordance with the Central Bank of
Argentina’s rules on Market Discipline.

11.1.3 Issuer has established a policy to

secure availability of relevant information X Banco Patagonia's organizational structure, as well

for decision-making purposes by the as the working of several Committees and the

Governing Body, and a direct strategic selection of their members, were designed

consultation line with managerial levels, not only to secure a clear assignment of

which is symmetrical to all members responsibilities, but to secure as well that the Board

(executive  officers, external and of Directors and managerial levels have the

independent); such policy also provides necessary information in time to take decisions which

for disclosure of relevant information are sufficiently supported by such information.

fairly in advance to allow for an

adequate analysis thereof. Explain. The Board of Directors meets at least once a month.
The Office of the Board Secretary provides the
administrative support that is needed to make
available any information on the subjects the Board
must approve or acknowledge, fairly in advance for
assessment.
Committees, the working of which is governed by
specific regulations, are composed at least of one
Vice-president and the highest officer of the relevant
area. Subsequently, the Board of Directors, in its
meetings, is informed of the matters considered by
each Committee and is provided with the relevant
supporting documents.

1.L1.4 Matters submitted to the

Governing Body’s consideration include X Banco Patagonia has established Policies and
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comgliancﬂe1
an analysis of the risks associated to the Procedures for Risk Management.
decisions that may be adopted, taking
into account the corporate risk level Furthermore, with the Board’s approval, thresholds
defined as acceptable by Issuer. and ceilings are set for exposure to each of the
Explain. significant risks. All matters that are submitted to the
Board’s consideration are previously analyzed by the
Global Risk Committee (CRG) and the Operational
Risk Committee (CRO), so that the Board receives
any the necessary technical and methodological
information, along with the foreseeable economic
and/or financial impact of such matters.
Notwithstanding the above, the Bank's internal
regulations describe the process to be followed for
consideration and submission of matters to the Board
of Directors, including a detailed explanation on the
reasons that make approval necessary, as well as
the economic impact of the matter and the
authorizations to be obtained.
Recommendation 11.2: to secure an
effective control of Issuer's
management. Answer whether: The
Governing Body verifies
11.2.1 compliance with the annual budget
and business plan, X The Board of Directors created an Executive Office of
Strategic Planning and Budget, reporting directly to
the Board, which is responsible for drafting the
annual budget and business plan, perform
management control, detect any departure from its
provisions and carry out variance analysis.
11.2.2 senior managers’ performance and
their compliance of the goals set X In order to monitor the Bank's management, the
regarding their responsibilities (profits Board verifies the implementation of strategies and
expected vs. profits achieved, financial policies, compliance with the budget and the
qualification, financial reporting quality, . . ,
market share, etc.). operations plan, and monitors .the managers
. performance as regards the established goals and
Describe any relevant aspects of the lanned revenue. A balanced scorecard is distributed
Entity's policy on management control P ) ) X
with a detail of the techniques employed among Directors and senior managers every month
and frequency of the monitoring to summarize the evolution of the main variables,
performed by the Governing Body. business lines and indexes, and to compare them
with budgeted parameters.
Recommendation 11.3: to disclose the
process for evaluation of the Governing
Body's performance and its impact.
Answer whether:
1.3.1 each member of the Governing The Bylaws provide for the constitution and operation
Body complies with the provisions of the X of the Board of Directors. Each member complies
Bylaws and the Internal Regulations, if with all the provisions, and their roles are
applicable. Detail the main guidelines of described in section 13 of the Bylaws.
the Internal Regulations. State the level
of compliance with provisions of the
Bylaws and Internal Regulations.
1.3.2 the Governing Body report their Every year, the Board of Directors submits the results
results taking into account the objectives X of their activities by issuing an audited Financial

set at the beginning of the period, so
that shareholders may assess the level
of compliance with such objectives,
including both financial and non-financial
matters. Additionally, the Governing
Body submits a diagnosis of the level of
compliance with the policies mentioned
in Recommendation II, items 11.1.1. and

11.1.2.

Detail the main aspects of the
assessment by the Shareholders'
General Meeting on the degree of

compliance with established objectives
by the Governing Body and of the
policies mentioned in Recommendation
11, items 11.1.1 and 11.1.2, stating the date
of the Shareholders’ Meeting that
considered such assessment.

Statements and Annual Report, which are
available to the shareholders before the
Shareholders' Meeting that is to consider such
documents. As provided for in the Business
Companies Law, the Annual Report is
complementary to the Financial Statements and
is submitted by the Board to the Shareholders,
including a detail of outstanding events during the
year, the reasons for the present business
situation, future projections and the reasons for
significant changes in assets, liabilities and
profit/loss. The Statutory Audit Committee must
issue an opinion on the Board's Annual Report,
and Shareholders may request any explanation
and/or additional information they deem
necessary.

Notwithstanding the above, before the following
Shareholders’ Meeting, the Board shall perform a
self-evaluation of its performance as a governing
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body, at least once a year.

On the Shareholders' Meeting considers the Board's
management and the acts performed by its
members, which, until today's date, have been
approved without any objection being raised. The
last Shareholders' Meeting that approved the
Board's acts was held on April 23, 2015.

Recommendation 11.4: that external and

independent members are a significant

proportion of the Governing Body's

members. Answer whether:

1.4.1 the proportion of executive, The Shareholders’ Meeting has appointed nine

external and independent members (the X Regular Directors. As of 12/31/2015, two of them are

latter defined by this Committee) of the independent directors. Banco Patagonia considers

Governing Body bears a relation to the that this is in accordance with its capital structure, in

Issuer's capital structure. Explain. which 16.44% represent shares placed by public
offer.

11.4.2 During this year, the Shareholders' In accordance with the Bylaws, the Board of

Meeting decided on a policy oriented to X Directors is composed of a minimum of seven

maintaining a proportion of at least 20% and a maximum of nine Regular Directors, who

of independent members on the total are elected for a three-year term. The

number of members in the Governing Shareholders' Meeting has appointed nine

Body. Regular Directors, one representing the province

Describe the relevant aspects of such of Rio Negro, holder of class A shares, and eight

policy and of any shareholders' representing class B shares.

agreement so as to explain how

members of the Governing Body are As of 12/31/2015, two of them are independent

appointed and for how long. State members, i.e., more than 20% of the total are

whether the independence of the independent directors.

Governing Body's members has been

objected in the year, and whether there The independence of Board members has not been

have been any abstentions due to objected to, and there have been no abstentions

conflicts of interest. due to conflicts of interest over the year.

Recommendation 11.5: to be committed

to rules and procedures for the selection

and proposal of members to the

Governing Body and of senior

managers. Answer whether:

11.5.1 Issuer has established an X Banco Patagonia follows the guidelines established

Appointments Committee:

in B.C.R.A. regulations to appoint Board members or
managers. Thus, any aspects related to the setting of
guidelines for the appointment of these officers are
defined by that Body, which shall evaluate their legal
capacity, qualifications, = competence, probity,
experience in financial activities and possibility of
dedication.

Any appointment to and removal from the Board is
decided by the Regular Shareholders' Meeting, as
provided for in section 234 of the Business
Companies Law No. 19550 the provisions of such
Act, of the Financial Entities Act, in CNV rules and
the Bylaws are fully observed.

Appointment of Superintendents and Senior
Managers is decided by the Board of Directors. The
appointed Superintendents and Managers must meet
the same requirements on prohibitions and
incompatibilities as Directors.

11.5.1.1 composed of at least three
members of the Governing Body, with a
majority of independent members,

Not applicable.

11.5.1.2 presided over by an independent
member of the Governing Body,

Not applicable.
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11.5.1.3 composed of members with Not applicable.

qualifications and experience on human Banco Patagonia has created a Superintendency of

capital policies Human Development and Corporate Climate, staffed
with specialists in human capital matters, who are
responsible for the coordination of policies on the
development of individuals within the Organization,
and for providing them with career opportunities.

11.5.1.4 that meets at least twice a year Not applicable.

11.5.1.5 the decisions of which are not Not applicable. Appointment of Directors is the

necessarily binding on the Shareholders' exclusive power of the Shareholders' Meeting.

General Meeting, but are of consultative

nature regarding the selection of

members of the Governing Body.

11.5.2 In case an Appointments

Committee is in place, such Committee:

11.5.2.1. verifies the annual review and Not applicable.

assessment of its internal regulations

and suggests any amendments for

approval to the Governing Body,

11.5.2.2 proposes the development of Not applicable.

criteria (qualifications, experience, The election of members to the Board of Directors is

professional reputation, ethics, etc.) for under the exclusive jurisdiction of the Shareholders’

the selection of new members to the Meeting, and their appointment is subject to BCRA's

Governing Body and of senior approval.

managers,
As regards the selection of senior managers, Banco
Patagonia's goal is to employ qualified individuals;
personal merits and professional ethical conditions —
as well as the non-discrimination criteria on any
grounds— are privileged in the selection process.

11.5.2.3 identifies the candidates to the Not applicable.

Governing Body to be proposed by the

Committee to the Shareholders' General

Meeting,

11.5.2.4 suggests members of the Not applicable.

Governing Body who will compose the

various Committees of such Body, in

accordance with their background,

11.5.2.5 recommends that the Board Not applicable.

President is not at the same time the Banco Patagonia's President is not the Entity's

Issuer's General Manager, General Manager.

11.5.2.6 secures that CVs of Board Not applicable.

members and senior managers are Publication of CVs on the website will be assessed

available on the Issuer's website, and during the current fiscal year.

that the Directors' term of office is made

public,.

11.5.2.7 verifies the existence of a plan Not applicable.

for the succession of members of the Selection of members to the Board of Directors is the

Governing Body and senior managers. exclusive power of the Shareholders' Meeting.
As regards senior managers, the performance
management process allows to identify the officers'
individual performance, thus generating key
information to spot opportunities for development and
talent retention. It is the Entity's policy to prioritize
internal candidates when they have proper
qualifications for the position to be filled.

11.5.3 If relevant, mention any policies Not applicable.

implemented by the Issuer's

Appointments Committee that have not

been mentioned in the above item.

Recommendation IL.6:_To assess the X Individuals who fall within the inability or

convenience that members of the
Governing Body and/or statutory
auditors and/or members of the
Surveillance Committee perform other
functions in other Issuers. Answer
whether:

Issuer sets a limit for members of the
Governing Body and/or statutory
auditors and/or members of the
Surveillance Committee to perform
duties in other entities that are not a part
of the business group of which Issuer is

incompatibility criteria established in the Business
Companies Law No. 19550 or in the Financial
Entities Law No. 21526, or in CNV rules, may not be
members of the Board of Directors or the Statutory
Audit Committee.

The Bank's Bylaws forbid that any individual who has
an employment or professional relationship, either
paid or not, at the National, Provincial or Local Public
Administration, except in the case of the teaching
profession, or who is a director or administrator of a
legal person that is in default with any financial
institution may become a member of the Board of
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the leader or a member. Specify such Directors.

limit and detail whether it was breached

during the year. Banco Patagonia considers it is not necessary or
convenient to establish additional limits for Directors,
or limit the possibility of members of the Statutory
Audit Committee to perform as such in other
companies.

Recommendation 11.7: To secure

training and development of members of

the Governing Body and senior

managers of Issuer. Answer whether:

1.7.1 Issuer has Continuing Training

Programs related to the Issuer's existing All members of the Board of Directors are subject to

needs targeted to members of the X BCRA's approval, to be granted upon assessment of

Governing Body and senior managers, their legal capacity, qualifications, competence,

including subjects related to their roles probity, experience in financial activities and

and responsibilities, the comprehensive possibility of dedication; such conditions must be

management of business risks, know- maintained throughout their term.

how of the business and its regulations,

the dynamics of corporate governance Besides, senior managers shall meet general

and corporate social responsibility. In conditions regarding qualification and experience

the case of members of the Audit that are necessary to manage the line of business

Committee, international accounting under their supervision.

standards, audit and internal control

standards and specific regulations Notwithstanding the above, considering the

governing capital markets. importance of continuing refresher courses, senior

Describe the programs offered during managers have taken several training courses over

the year and their degree of compliance. the year.

I1.7.2 Issuer encourages, by means X Banco Patagonia regularly organizes conferences by

other than those mentioned in 11.7.1,
members of the Governing Body and
senior managers to keep continuously
trained in order to complement their
expertise and add value to Issuer. State
how such encouragement is
implemented.

economists and other professional people
specialized in banking and financial matters, and
invites Board members and managers to attend
them; these officers also participate in several
industry forums and associations.

PRINCIPLE III.
DISCLOSURE OF CORPORATE RISK

TO SECURE AN EFFECTIVE POLICY FOR

ID ENTIFICATION, MEASUREMENT, MANAGEMENT AND

Recommendation lll: The Governing
Body must establish a policy for the
comprehensive management of
corporate risk and monitor the proper
implementation thereof. Answer
whether:

I1l.1 Issuer has established policies on
the comprehensive management of
corporate risks (related to achievement
of strategic, operative, financial goals,
financial reporting, legislation and
regulations, etc.). Describe any relevant
aspects thereof.

The Bank has implemented internal control and risk
management policies in line with the best practices
on these matters.

Internal control is composed of five interrelated
segments: Control Environment, Risk Assessment,
Control Activities, Information and Communication,
and Monitoring.

Some risks are inherent to the activities carried out
by the Entity; those are managed through an
ongoing process of identification, measurement and
control using several indicators. The main risks to
which the Entity is exposed are credit, liquidity,
interest rate, market and operational risks. Besides,
concentration, reputational and strategic risks are
also monitored by the Entity.

The Entity has implemented a comprehensive risk
management process for which the Executive Office
of Risk Management is responsible, in accordance
with the guidelines suggested by the Argentine
Central Bank, observing the lines of best banking
practices, as recommended by the Basel
Committee. This Executive Office reports to the
Superintendence of Internal Controls and Risk
Management, thus securing its independence from
business areas.
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The identification, evaluation, control and mitigation
of each of the main risks are governed by policies
and procedure manuals that describe the
participating areas and committees, the
mechanisms and tools to manage each specific risk,
as well as mitigation actions and implementation
mechanisms.
.2 There is a Risk Management ) ) ) )
Committee within the Governing Body or X The Entity has established the following Committees
the General Manager's Office. Provide to deal with risk management: .
information on the existence of manuals - Global Risk Committee: the main purposes of
of procedure and detail the main risks this Committee are to propose to the Board a
that are specific to Issuer or its activities, strategy to manage market, interest rate, liquidity
and mitigation actions that were and credit risks, as well as to establish the global
implemented. If such Committee does exposure limits to said risks. This Committee also
not exist, describe the supervisory role keeps. track of' the pqs?tion of each risk. and Qf
played by the Audit Committee compliance with policies. The Committee is
regarding risk management. composed of two Vice-presidents, the
Superintendent of Internal Controls and Risk
Additionally, specify the degree of Management, the Superintendent of Finance,
interaction between the Governing Body Administration and  Public  Sector, the
or its Committees and the Issuer's Superintendent of Credits, Foreign Trade and
General Manager's Office, as regards Business Advisory, the Executive Manager of
the comprehensive management of Risk Management and Financial Risk Manager.
corporate risks. - Operational Risk Committee: its purpose is to
propose to the Board the policies, strategies and
manuals oriented to the management of the
product operational risk of the financial
institution's products, activities, processes, and
systems, securing that the managerial oversight
process is adequate to inherent risks. This
Committee is composed of one Vice-president,
the Superintendent of Internal Controls and Risk
Management, the Superintendent of Processes
and Operations Support, the Superintendent of
Infrastructure, the Superintendent of Technology,
Communications and IT, the Executive Manager
of Risk Management and Operational Risk and
Technology Manager.
IIII.3.There IS an !ndependent posmop X The Executive Office of Risk Management, reporting
W'th'n the |§suers ngeral Manager's to the Superintendency of Internal Controls and Risk
Qfﬁce that IS respons[bl'e for the Management, is the area charged with the
|mplementat[on O.f policies on responsibility for the comprehensive management
comp!'ehensn_/e risk management. and monitoring of the various risks assumed by
(po_smon of Risk Management Officer or Banco Patagonia and its subsidiaries, and for
similar role). Specify. compliance with internal policies and regulations in
force on this matter; it must develop and propose
policies, circuits and procedures to mitigate and
control risks. This Executive Office is independent
from business areas.
lll.4 Palicies on comprehensive risk . X Policies for comprehensive risk management were
management are constantly up_dated In drafted in accordance with the BCRA. provisions on
?ncgt%jﬁcﬂggi\évétgrﬁﬁzmmn;ir;?aggr;iifa;d corporate governance and risk management.
such policies. BCRA. communications embody the international
standards established by the Basel Committee, and
the policy on IT assets risk management follows the
provisions of ISO 27005 standard.
Such policies are updated in accordance with new
developments by the above bodies.
1.5 The Governing Body discloses in o .
the financial statements and annual X The Board is informed of the results of risk
report the results of the supervision of management efforts through the Global Risk

risk management efforts performed
jointly with the General Manager's
Office. Specify the main items of such
information.

Committee and Operational

Risk Committee, in

which at least one Director is a member. Allow the
institution to comply with the guidelines established
by the BCRA. in its relevant communications.

Besides, the results of risk management actions are

included in

the Entity's financial statements,

complementary notes and exhibits thereto.
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PRINCIPLE IV. TO SAFEGUARD THE INTEGRITY OF FINANCI AL INFORMATION THROUGH INDEPENDENT AUDITS

Recommendation 1V: To secure
independent and transparent
performance of the duties entrusted to
the Audit Committee and the External
Audit. Answer whether:

IV.1 At the time of appointing the
members of the Audit Committee, the X
Governing Body, considering that most
of them must be independent members,
assesses the convenience that an
independent member is the president of
such Committee.

The Audit Committee CNV is composed of three
directors; two of them must be independent directors
in accordance with CNV regulations. An
independent member of the Governing Body
presides over the Audit Committee CNV. Besides,
the president of the Committee (an independent
member) may cast a tie-breaking vote, if necessary,
on matters discussed by the Committee, as provided
for in its Internal Regulations.

IV.2 There is an internal audit position
reporting to the Audit Committee or to
the President of the Governing Body,
responsible for assessing the internal
control system.

State if the Audit Committee or the
Governing Body performs an annual
assessment of the performance of the
internal audit area and of the degree of
independence of their professional task,
in the understanding that professional
people responsible for such role are
independent from the remaining
operative areas and comply with the
independence requirements regarding
controlling shareholders or related
entities that have a significant influence
on Issuer.

Specify also whether the internal audit
positions carry out their responsibilities
in accordance with international
standards on internal audit issued by the
Institute of Internal Auditors (I1A).

The Internal Audit Manager is invited to all meetings
of the Audit Committee CNV and is a member of
the Audit Committee BCRA.

The Audit Committee, in compliance with CNV
regulations, drafts an annual report to assess
certain matters related to the issue of accounting
information, internal control systems, the
application of information policies on risk
management, revision of internal audit plans, the
degree of independence of their professional
tasks and a performance evaluation, through an
analysis of their work methodology and annual
Report, as well as of all issued reports.

Although the Entity has not adopted a specific
program to secure and improve quality, in general
the Internal Audit Executive Office discharges its
duties in accordance with international rules on
the professional practice of internal audits, since
BCRA regulations follow that international
framework.

IV.3 Members of the Audit Committee
perform an annual assessment of the X
qualifications, independence and
performance of the external auditors,
who  were appointed by the
Shareholders' Meeting. Describe any
relevant aspects of the procedures
employed to perform such an
assessment.

The Audit Committee, in compliance with CNV
regulations, drafts an annual report to assess,
among other matters, the external audit
independence, working plans and performance;
such assessment is carried out through an
analysis of the various services rendered, the
issued reports, interviews carried out and/or the
reading of requested documents and an
evaluation of the composition of invoiced fees.

IV.4 Issuer has established a policy on
the rotation of members of the Statutory
Audit Committee and/or the External
Auditor; in the latter's regard, state if the
rotation includes the external auditing
firm or only the natural persons.

In accordance with the Bylaws, members of the
Statutory Audit Committee hold their office for one
year and may be re-elected, since the knowledge of
the institution they acquire over the years is
considered as a paramount asset.

Rotation of external auditors is established by BCRA
regulations, which provide that a partner with
signing authority may not perform functions in
more than one financial entity at the same time
and that they may not act as auditors for more
than five consecutive fiscal years in any given
institution.

CNV rules establish that the maximum term during
which an association or firm may be responsible for
auditing tasks may not exceed three years on end;
this term may be extended for an additional 3-year
period if the Shareholders’ Meeting so resolves. Such
rules also establish that professionals who are part of
the association or firm may not perform their duties
continuously for more than three years, and that said
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term may be extended for one additional year as an

exception, provided certain conditions are met.

For fiscal year 2015, the Shareholders’ Meeting
approved to renew the agreement with the current
external auditing firm.

PRINCIPLE V. TO OBSERVE THE SHAREHOLDERS' RIGHTS

Recommendation V.1: To secure that

shareholders have access to information

on Issuer. Answer whether:

V.1.1 The Governing Body promotes

regular information meetings with the X Banco Patagonia has an Investor Relations area

shareholders, in coincidence with responsible for keeping relations with potential and

presentation  of interim  financial existing institutional investors, analysts, credit rating

statements. Explain and state the agencies and investment banks.

number and frequency of the meetings

held during the year. In 2015 four telephone conference calls were made
to disclose quarterly and/or annual profits/losses.

V.1.2 Issuer has established

mechanisms to inform investors and a X Banco Patagonia, through its website

specialized area to answer their queries. (www.bancopatagonia.com.ar) and the Area of

Additionally, it maintains a website which Investor Relations

shareholders and other investors can (investors@bancopatagonia.com.ar) maintains a

consult, including a channel through cannel to communicate with investors. The website

which they can interact. Provide details. includes a special section to access the Bank’s public
information, as well as an e-mail address to send any
queries. Besides, the Area of Investor Relations
caters for investors and is available to answer any
question they would like to submit.

Recommendation V.2: To promote

active participation by all shareholders.

Answer whether:

V.2.1 The Governing Body adopts any

measure to promote participation of all X The Entity performs the procedures to call to, and

shareholders at the Shareholders' advise the holding of, the Shareholders' General

General Meetings. Explain, setting the Meeting, complies with local rules on the matter and

measures required by law apart from the includes holders abroad of Brazilian Depository

ones voluntarily implemented by Issuer Receipts and American Depository Receipts in the

for the benefit of its shareholders. procedures. Shareholders’ Meetings held in 2014
and in 2015 were attended by 98.87% of
shareholders, a figure that is proof of relevant
participation.

V.2.2 The Shareholders’ General

Meeting has Internal Regulations to X Banco Patagonia considers that the regulation set by

secure that information is available to the Business Companies Law No. 19550, Argentine

shareholders sufficiently in advance for Securities Commission regulations and Act governing

decision making purposes. Describe the the Capital Market are sufficient and adequate as

main guidelines of such Regulations. regards availability of information for decision taking
by the shareholders.

The Entity complies with the above rules and is

committed to its shareholders, and therefore

guarantees that information to be considered at the

Shareholders' Meetings is made available as from

the call to meetings, reported to the market on the

same day of approval, and published not earlier than

45 days and not later than 20 days from the date of

the meeting.

V.2.3 There is effective application of

mechanisms implemented by Issuer so X The Entity has implemented several mechanisms

that minority shareholders may submit established in local regulations on this matter, so that

matters to consideration by the minority shareholders may submit matters to be

Shareholders' General Meeting, in discussed at Shareholders' Meetings, though no

accordance with regulations in force. instances of such participation have occurred in the

Explain the results. last meetings.

V.2.4 Issuer has established policies to

promote participation of the most X Calls to meetings are addressed to all shareholders

relevant  shareholders, such as in accordance with regulations in force, without

institutional investors. Specify. making any differences among them. Given the high
percentage of attendance at the last Shareholders’

Meeting —98.87% of shareholders attended both in
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2014 and in 2015— the implementation of any
measure to encourage attendance is not considered
necessary.
V'2.'5 Al Shgreholders Meetings in X At the time of accepting their appointment, members
which appointments to the Governing of the Board of Directors adopt the Entity's policies,
Body are propose_d, belfore votes are and there is no regulation to require that they state
?:g?zgr(:j)ir?;(tzgeczgglpgiaotre] f)rpr?(fglggoption their position on this matter at the Shareholders'
of a Code of Corporate Governance, Meeting.
and (!') the grounds for such position, The Code of Corporate Governance adopted by the
are disclosed. Entity is reviewed and subject to the Board of
Directors’ approval once a year.
Rgco_mmendanon V'S: To SECUTE the X The corporate capital of Banco Patagonia is made up
principle of equal rights reqztirdlnq shares of class A shares and class B shares; both classes
wAnswgr whether: Issuer has are common stock entitling their holders to 1 vote per
ef‘itnacbil'ls:f)?: Eglllcr;iy ;lct)sprrgn;?él?nthihares share,.which guarantees the principle of equal rights
p p q 9 9 g regarding shares and votes. The breakdown of
gE?sg)rfgfﬁgS;?mt:rgsvgérglgsrgahk:sown of outstanding shares per class has not changed over
changed over the last three years. the last three years.
On December 14, 2015 the Entity’'s Board of
Directors approved a reduction of the corporate
capital by 119,500 book-entry, common Class "B"
shares, with a nominal value of ARS 1 each, entitling
their holders to 1 vote each, representing 0.016% of
the corporate capital; this stock is treasury stock
acquired under the provisions of Law No. 17811,
section 68. As of today’s date steps are being taken
to notify and file such reduction of corporate capital
with the relevant controlling agencies.
r?]if:?lr;rrl?segg?g??h\és;otgc?isc‘)tr?kg;s;| X The Entity operates under the system of mandatory
shareholders in the event of takeover. tender offer governed by Act No. 26831.
Answer whether:
Issuer operates under the system of
mandatory tender offer. If this is not the
case, state if there are alternative
mechanisms established in the Bylaws,
such as tag along or any others.
Recommendation V.5: To encourage
Issuer's dispersion of shares. Answer X The percentage of free float shares at the close of FY
whether: 2013, 2014 and 2015 was 16.46. The Issuer's Board
Issuer has a share dispersion of at least of Directors will study a larger dispersion percentage
20 percent regarding its common stock. under favorable market conditions.
If that is not the case, Issuer has
established a policy to increase its share
dispersion in the market.
State the percentage of share dispersion
as a percentage of the Issuer's
corporate capital and how it has
changed over the last three years.
Recommendation V.6: To secure a
transparent dividend policy. Answer
whether:
V.6.1 Issuer has established a policy on
dividend distribution which is included in X Section 20 of the Bylaws sets the destination of net

the Bylaws and has been approved by
the Shareholders' Meeting, establishing
the conditions to distribute dividends,
either in cash or in shares. If such policy
exists, state criteria, frequency and
conditions that must be met for dividend
payment.

realized income resulting from the annual Financial
Statements approved by the Shareholders’ Meeting.

The Entity has implemented a policy on profit
distribution the purpose of which is to maintain a
proper balance between any amounts to be
distributed and the Bank’s policies on investment and
expansion. The amount to be distributed is to be paid
in cash, upon the BCRA'’s approval.

The BCRA established that profits may be distributed
provided the Entity is not within certain situations
expressly defined, and set the methodology to
calculate the amount to be distributed and the limits
that cannot be exceeded.
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Iltem 6 of the attached Annual Report includes the
Earnings Distribution Proposal submitted by the
Entity's Board of Directors.
V.6.2 Issuer has documented processes
for the drafting of a proposal on X Banco Patagonia uses documented processes to

destination of Retained Earnings arising
out of the constitution of reserves
required by law, the Bylaws, voluntary
reserves, carry forward and/or payment
of dividends.

Explain such processes and state in
which Minutes of Shareholders' General
Meeting the distribution or not of
dividends (either in cash or in stock) was
approved, if not established in the
Bylaws.

draft the profit distribution proposal, in accordance
with  BCRA regulations and the Entity's internal
policy. Such proposal is submitted to the Board's
consideration and approval thereof is documented in
the minutes of Board's meeting, Financial Statements
and the Annual Report. The Board of Directors
submits the proposal to the Shareholders' Meeting,
which will finally decide to approve or amend it. It
should be noted that distribution of a cash dividend
can only be carried out with the BCRA previous
authorization. The last resolution on destination of
profits was adopted in item 3 of the Shareholders'
Meeting, held on April 24, 2015.

PRINCIPLE VI. TO MAINTAIN A DIRECT AND RESPONSIBLE RELATIONSHIP WITH THE COMMUNITY

Recommendation VI: to disclose
information on Issuer to the community
and provide a direct communication
channel with the company. Answer
whether:

VI.1 Issuer has a publicly available,

updated website which provides not only X Banco Patagonia has a publicly available website
relevant information on the company (www.bancopatagonia.com.ar) which not only
(Bylaws, business group, composition of provides relevant updated information on a
the Governing Body, financial permanent basis but also includes detailed
statements, annual report, etc.) but can information on service channels. Both through its
also channel users' gueries in general. telephone service lines and a form to be filled in the
website, or by mail, users can send their queries,
claims or questions. Besides, the names and e-mail
addresses of the effective and substitute officers
responsible for customer service are published.
VI.2 Issuer publishes an annual Social L )
X Banco Patagonia issues, since 2007, a Corporate

and Environmental Responsibility
Balance Sheet, duly examined by an
independent external auditor. If so, state
the scope or legal or geographical
coverage and the site where it is
available. Specify the rules or initiatives
that have been adopted to carry out the

policy on Corporate Social
Responsibility (Global Reporting
Initiative  and/or the United Nations

Global Compact, 1ISO 26.000, SA8000,
Millennium Development Goals, SGE
21-Foretica, AA 1000, Equator
Principles, etc.).

Social Responsibility Annual available
through its website
http://www.bancopatagonia.com.ar/institucional/rse.s
html.

Report,

The Report includes any business actions carried out
which have an economic, social or environmental
impact. The Report also includes programs related to
the community in the areas of education, sports,
culture, social development and entrepreneurship,
and environment. Specific actions of corporate
voluntary services are also included.

As from fiscal year 2013, the Social and
Environmental Responsibility Report is drafted in
accordance with the GRI 3 v3.1 guidelines issued by
the Global Reporting Initiative for a C+ application
level. Information included refers to the whole
national territory. The report is also examined by an
independent certified accountant.

PRINCIPLE VII. TO ADOPT A FAIR AND RESPONSIBLE COMP ENSATION POLICY

Recommendation VII: To establish clear
compensation policies for members of
the Governing Body and senior
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[}
managers, with special attention to the
limitations imposed by reqgulations or the
Bylaws considering the Entity’s profits or
losses. Answer whether:
\é“'l Issuert.has gstablli?ed'a X The Entity has established a Committee of
ompensations Lommittee: Compensations and Incentives to Staff.
V“'l'é comfpt(?]sedeof at I_eas%th(;ee ith X The Committee is composed of three non-
members ot the Soverning Body, with a independent members of the Governing Body and
ty of ind dent b
majority of independent members, the Superintendent of Human Development and
Corporate Climate.
\rglér}q'seﬁrgfs;gsz?)\(/eerrrt:%gntgfpendent X No independent member is part of this Committee.
V“ﬁ13 c?mpcl).sf.edtgf memgers W't.h X Members of the Committee, who are also Board
su k:cnen quaiincations zlaln' expenience members, have sufficient expertise and knowledge
on human resources policies, into the matter. Besides, the Superintendent of
Human Development and Corporate Climate is also a
member of this Committee, as the highest authority
working for the area that has special competence on
this matter.
VII.1.4 that meets at least twice a year X The Committee's internal regulations establish that its
members must meet at least twice a year.
Members of this Committee met three times in 2015
VII.1.5 the decisions of which are not ) . )
necessarily binding on the Shareholders’ X The Committee of Compensations and Incentives to
General Meeting or on the Statutory Staff is not responsible for establishing Board
Auditng Committee, but are of members' fees. In accordance with the provisions of
consultative nature regarding  the Argentine legislation, it is the Shareholders' Meeting
compensation of members of the right to establish such fees (see item VII.4).
Governing Body.
VII.2 In case a Compensations
Committee is in place, such Committee:
VII.2.1 secures that there is a clear ) . . ,
relationship  between key officers’ X It is Banco Patagonia’s policy that employees
performance and their fixed and variable compensations are competitive and reflect an
compensation, considering the risks they adequate compensation, thus promoting motivation,
assumed and management thereof, talent hiring and retention.
The Committee on Compensations and Incentives to
Staff analyses and approves the compensation for
Senior Managers and the amounts to be distributed
as performance bonus. The Committee must take
into account the information included in the annual
report issued by the Global and Operational Risk
Committee, in order to weight the organizational
economic results as compared to compliance with
the risk limits defined by the Board of Directors.
Thus, it will promote a close relation between the
performance of senior managers and economic
bonuses granted to them, considering the risks
assumed and managed during the fiscal year.
X\lcla.zcgn?vsgssifiz;ht?\tetrclfo\\//zﬁligle Sgg Osf X The Committee on Compensations and Incentives to
member‘; and senior mana ersgrecei\ye Staﬁ approves the payment of an anpual bo'nus
is related to the | \ gd' d/ taking into account the prudent assumption of risks
:s re ? edto fe Ssueérs medium- and/or and an assessment of each individual's performance,
ong-term performance, including first-line managers.
In order to mitigate potential risks, the Bank does not
promote any general policy on short-term economic
incentives related to future income of uncertain
realization.
The Committee of Compensations and Incentives to
Staff is not responsible for establishing Board
members' fees.
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VII.2.3 reviews the competitive stand of
Issuer’s policies and practices as X
compared to compensations and
benefits offered by similar companies,
and recommends changes, or not,

One of the duties of this Committee is to approve
policies related to compensations. In order to monitor
and guide compensation practices, the Bank relies
on surveys and reports issued by external
consultants specialized in this matter.

VII.2.4 defines and discloses the policy
on retention, promotion, dismissal and
suspension of key staff,

Not within the Committee's competence.

VII.2.5 informs the guidelines to
determine retirement plans for the
Governing Body’'s members and senior

Not applicable. Banco Patagonia does not implement
any retirement plan.

managers,

\éllaz.6 rzgglr‘?”y rl]nfltzjrms, tl\r;le (?_overnlr;rg]; X The matters discussed at Committee meetings are

ot.y an ; are do e(;Sth ee Itrt]g on the recorded in minutes that are submitted to the Board

3.0 lons pgrdorme 'tan ? matters of Directors for their information; it is the Board's duty

IScussed during Its meetings, to submit these matters to the Shareholders' Meeting,
if applicable.

VI1.2.7 secures attendance of the X Members of the Committee on Compensations and

President of the Compensations
Committee at the Shareholders’ General
Meeting that is to approve
compensations for the Governing Body’s
members, in order to explain the Issuer’s
policy on compensation of such
members and senior managers.

Incentives to Staff attend Shareholders’ Meetings,
since most of them are also members of the Board of
Directors.

This Committee is not in charge of considering the
compensation to be paid to Board members.

VII.3 If relevant, state the policies
applied by the Issuer's Compensations
Committee that have not been
mentioned in the above item.

Not applicable.

VII.4 If no Compensations Committee is
in place, explain how the duties X
described under VII.2 are performed
within the Governing Body.

Although consideration of directors’™ fees is not a
duty of this Committee, the Board of Directors of
Banco Patagonia has approved a policy on the
matter that establishes that it is the Shareholders’
Meeting duty to fix such fees, in accordance with the
Business Companies Law No. 19550, section 261.
When deciding such fees, the responsibilities, time
devoted to performance of duties, experience, and
professional reputation are taken into account. This
criterion is based on the belief that the
compensation level should be the one considered
necessary to hire, retain and motivate Directors who
meet the required conditions to perform the relevant
duties

Such monthly fees are included in the budget.
There is no policy granting other kind of benefits,

such as an ownership interest in the shareholders'
equity or any other variable compensation.

PRINCIPLE VIlIl. TO PROMOTE CORPORATE ETHICS

Recommendation VIII: to guarantee
ethical behavior within Issuer. Answer

whether:
VIII.1 Issuer has a Corporate Conduct
Code. State its main guidelines and X Banco Patagonia's Board of Directors has approved

whether it is disclosed to the public at
large. Such Code is signed at least by
the members of the Governing Body and
senior managers. State if compliance
with its provisions by suppliers and
clients is encouraged.

a Code of Ethics applicable throughout the
organization, in order to facilitate knowledge and
understanding of the ethical principles and
behavior each of the organization members must
observe, complying with the highest standards of
behavior, working with efficiency, quality and
transparency, and laying the foundations for
ethical behavior towards clients, control bodies
and the community at large.

Additionally, Banco Patagonia enforces a Code of
Conduct, applicable to all employees while
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working as members of the Settlement and
Clearing Agent and Comprehensive Trading
Agent, which defines the duty of loyalty binding
upon all persons concerned, in order to avoid
possible conflicts of interest.
VIII.2 Issuer has established The Board of Directors of Banco Patagonia
mechanisms to receive reports on any X approved a policy to handle fraud, and unlawful and
unlawful or non-ethical conduct, either in irregular acts. This policy describes the procedure to
person or through electronic means, and be followed by the Special Investigations Area at the
guarantees that information transmitted time of detecting or being informed of fraudulent
is treated as strictly confidential and duly conduct, irregular circumstances or conduct, through
recorded and filed. State whether the the channels provided for this purpose.
reception and assessment of such
reports is made by the Issuer’s staff or The Bank's website or the Customer Service
by external and independent Telephone Center channel any claim or request,
professional staff to better protect the which are duly recorded and sent to the
author of such reports. corresponding sector.
Banco Patagonia also implemented an e-malil
address
(investigacionesespeciales@bancopatagonia.com.a
r) and a Suggestion Box (P.O. Box 38, 1000, Central
Mail Office) to which any (personalized or
anonymous) query may be sent, regarding matters
such as internal processes, working methodologies,
customer service, undesirable behavior by members
of the organization, clients or prospective clients, the
Bank's products and services, etc. Such queries are
received and considered by the Bank's authorities
and kept as strictly confidential matters.
VIII.3 Issuer has established policies,
processes and systems to manage and X The Entity has created an area intended to channel

resolve the reports mentioned in item
VIIL2. Describe the most relevant
aspects thereof and state the degree of
involvement of the Audit Committee in
such resolution, especially in any reports
related to financial reporting internal
control issues and to behavior of the
Governing Body's members and senior
managers.

any complaint, query or report, and the
responsible party's data (hame, telephone and e-
mail) are published at the B.C.R.A. and the Entity
website. Besides, the Entity has established a
Special Investigations area, in charge of fraud
prevention, analysis and resolution, and, as it was
mentioned in item 11.1.1.8, and VII1.2 the Board of
Directors adopted a policy on the prevention of
fraudulent, unlawful and irregular acts.

PRINCIPLE IX: TO ENLARGE THE SCOPE OF THE CODE

Recommendation 1X: to promote
inclusion of provisions in the Bylaws
related to the best practices of
governance. Answer whether:

The Governing Body assesses whether
the provisions of the Code of Corporate
Governance must be included, either in
part or in whole, in the Bylaws, as well
as the general and specific
responsibilities of the Governing Body.
State which provisions have been
actually included in the Bylaws since the
Code effective date until this date.

The Bylaws provide for the constitution and
operation of the Board of Directors, and this body's
rights and duties are detailed therein, therefore
including some provisions of the Code of Corporate
Governance. However, the Board of Directors
understands it is not necessary or convenient to
include all the Code provisions in the Bylaws, since
the Code was approved by the Board as a dynamic
instrument and is capable of to be updated and
improved frequently.

(1) Mark the correct option with a cross.

@ In the event of total compliance, inform how Issoemplies with principles and recommendations edigmbin the Code of Corporate

Governance.

@) In the event of partial compliance or non-comptinexplain the reasons and mention the actionsster's Governing Body will
implement to include the non-adopted measurestbeciollowing fiscal year, if any.

THE BOARD OF DIRECTORS




3. AUDIT COMMITTEE'S REPORT — CNV IN COMPLIANCE WITH PROVISIONS OF ACT N°
26,831, SECTION 110, AND CNV RULES, TITLE Il, CHAPT ER Ill, SECTION 18, PARAGRAPH C,
AS AMENDED: The President informed that the Audit Committee — CNV has submitted for
consideration by the attendees the report on matters falling under its jurisdiction, issued in accordance
with the provisions of Act N°26,831, section 110, and CNV General Resolution No. 622/2013, Title II,
Chapter Ill, section 18, paragraph C. After extensive discussion, the report under analysis is
unanimously approved, filed as support documentation and fully transcribed in the Book of "Minutes of
the Audit Committee — CNV" No. 1, duly registered with the 1GJ (the Corporations Authority).-------------

There being no further business to come before the meeting, the meeting was adjourned at 05:00 p.m.

Signatures: Jodo C. De Nobrega Pecego, Anténio Carlos Bizzo Lima (by himself and on behalf of
Admilson Monteiro Garcia), Claudio de Oliveira Borsa, Ruben M. Iparraguirre (by himself and on
behalf of Claudemir Andreo Alledo), Carlos Alberto Giovanelli, Jaime O. Tasat and Ménica M. Cukar.--



